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INTRODUCTION

This report contains information regarding safety and security programs, policies, and
LINE OSRdzNBa Ay LXIFOS 4 bSs aSEAO2 {GFGS
Community Collegg a ¥dmpug. It also includes statistics re&d to the Santa Fe location
where select classes are taughttwo classrooms on the Santa Fe Community College campus
(6401 Richards Avenuelt complies with the requirements established by 20 USC 1092, also
known as the Jeanne Clery Disclosure of Gengecurity Policy and Campus Crime Statistics
Act, as well as the requirements imposed by Hmmendments to thé/iolence Against Women
Act (VAWA) Gime statistics from 2018rough 205 required by this Act are included, but a
more comprehensive listingf crime and traffic crash atistics from 1989 through 2@&lis
available odine atwww.nmsupolice.com The NMSU Police Department is the agency with
primary responsibility for the collection of data for thigpoet, though it relies oomanyother
departments and agencies for assistance.

For ease in locating information, this report has been separated into sections. If you have any
difficulty locating information in this report, or if you need this reporaidifferent format, please
contact the NMSU Police Department at (575)-@83.1 for assistance.

NOTE: There are several sections of Administrative Rules and Procedures, as well as se
programs, that are currently undelevelopmentyevision or implementation. As these change
during the course of the 201817 academic yeaupdated information will be provided to the
university community, and this report will be replaced as necessary. When this takes place, g
revision date will be added lwav the initial release date on the cover page.
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SECTION-1OVERVIEW

ABOUT THE UNIVERSITY

The NMSU Las Cagcampus is the home of over,200 students, faculty, staff, and residents during

GKS aoOKz22ft &SI N ¢ KS Bsgngtamplsyshiocate@ of Yhddyad Cruces campus S PS Q
and containg,000 additional students, faculty, and staff in its systémsluding those enrolled irhe

Arrowhead Early College High School operated by Las Cruces Public.Schools

Actually located outside the city limit$ Las CrucesNMSU is the largest largtant university in the

nation in terms ofjeographicsize, thanks in part to th€hihuahua Deset Rangeland Research Facility

(better known as the College Ranamd a host of other facilities and campuses throughoutdtzge.

These include the Leyendecker Research Facility, the Fabian Garcia Horticulture Center, and the Horse
Farm,aswellas! / / Qa4 9t ad aSal [/ | SuhddehParcanpisiaRdSNorkibreeY Lidza =
5SSt 2LIYSyd / SyidSN® lff 201Kt SR GKSNB | NBE 2 gNJ
alone.

PUBLIC SAFETY AGENCIES AT NMSU

In 1957 the university determined therevas a need for its own police department. Since its inception

over half a century ago, thdMSU Police Departmertas grown to become a highly trained and

capable department that provides patrol, criminal investigation, and emergency dispatching sévices

the university. While most efforts are focused at the Las Cruces campus, the department also assists the
other facilities around the state in preparedness activities, crime prevention programs, and special
criminal investigations. The department hexsforcement authority on all property controlled by the

Board of Regents throughout the state, as well as concurrent jurisdiction in some neighboring areas
under mutual aide agreements.

All police officers arighlytrained, certified, and have full arsé powers. All officers must complete a

basic police officer academy and be certified by the New Mexico Law Enforcement AcademylBoard.
addition, a number have specialized training and work with other agencies in the region. Some are
nationally certifed handlers of explosives detection dogsile dhers participate on regional response
teams that investigate special crimes, as well as statewide task forces with a variety of state and federal
agencies. All of this means the officers working on canbpag back a wealth of information and
experience that are used to help ensure the university is on the cutting edge of safety and preparedness

lff RAALI 0§OKSNAE ¢ EMdgangyDispaich deritese alsny/fullyZtr@ingl and cedified

by the state. They answer the 911 calls coming into the center from campus, and dispatch police, fire,
and emergency medical services. In addition, the dispatchers assist the greater community by helping
the other public safety dispatch centers during tinté<risis. From working orscene in Hatch, NM

during floods in 2006 to providing communications at Spaceport America for tiredfySpaceship One
during the Keys to Excellence event in 2011, and a variety of other events in beangasincethe
NMSUdispatchershave demonstrated their ability to handle both disaster and large event emergency
communications in Southern New Mexico.

In addition to its own police department, the university also has its Bisa and Emergency Services

Departmentto provide fire protection and emergency medical responsdlanlLas Cruces campus. A
team of fulltime, experienced fire professionals lead the departméxtt, a large amount of the work is
performed by student firefighters who are trained and certified as firefighters, emergency medical
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technicians, and even hazardous materials technicians. This department is unique to NMSU, and it
provides not only a rapid resnse to emergencies on campus, but also a great way for students to get
experience and work their way through school. The Department also provides mutual aide support to
the nearby fire departments when they need assistance.

While not a traditional public safety agency, tBavionmental Health & Safety Departmerdlso works

to ensure a safe environment at university facilities throughout the statee staff provides safety
training, assists with development of safety prouesk, oversees laboratory safety and hazardous waste
managementassists with emergency planniagd responseand a host of other functions intended to
help keep the campus safe.

NMSU also maintains its ov@ampusHealth Centetto provide for the nhoremergency medical needs of

the community. The center has ftilne medical providersand offer Xray, laboratory, anghpharmacy
services for studentsThey also provide travel shot services for those preparing for trips abroad, and are
a partner in emergencpreparedness with the New Mexico Department of Health and the Centers for
Disease Control and Prevention (CDC).

SAFETY9 + 9w, hb9Qf{ .| {Lb9{({

A campus community relies on a peaceful, safe, and secure environment. Preserving this environment i
a resporsibility everyone on campus shares. Members of the community are expected to be aware of
policies and procedures of the university and to promptly report any crime or suspicious activity.
Everyone needs to also be conscious of personal safety. WhikM$tJ Police Department and other
campus safety entities work to keep the campus safe, they cannot do so when people intentionally
choose to engage in risky activity. Everyone is encouraged to be aware of their surroundings and avoid
suspicious or dangerausituations whenever possible. Campus community members are also
encouraged to follow common safety practices that include locking doors and windows, using seatbelts,
and avoiding the oveconsumption of alcohol

SECURITY OF BUILDINGS AND FACILITIES

The Las Cruces campus is relatively safe compared to other universities and cities its size. However, tha
does not mean it is crime free. Burglary and thefts occur more frequently than other crimes on campus,
and students and employees are encouragedlteags lock up valuables and not leave them

unattended, as this contributes to a large portion of the thefts.

The majority of academic facilities are opened and closed by Facilities and Services Custodial staff. This
applies to securing exterior doors atademic and noacademic buildings Monday through Friday.

Buildings hours are typically from 7am to 6pm, while some facilities are open later due to classes. With
minor exceptions, all facilities are secured by 12am daily. Facilities open on weekehdsed on

scheduled classes or events, and are typically secured by 6pm. Centrally scheduled classrooms are
opened before 8am with the end of the day user securing the room. All other departmental rooms are
opened and secured by their respective depaents. Offices and laboratories are controlled by the

facility user.

Twenty-one (21) facilities are under electronic access control. Most of these buildings are open from
7am to 5:30pm. A valid NMSU ID is required to enter the building after clesthgraffic directed to
the designated ADA entrance. The electronic access system cdh&roisie and locatiorof the doors
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that are open/closed Reports record successful and denied access. Facility access requires an access
form signed by the buiidg authority granting access to the specific building, doors, and schedule. An
accesshangeform is also required when entry is terminated.

{2YS NBaARSYyOS KIffta oDIFNOALF | I f &nHcampugdpStinentd I NNI
(Chamisa/illage)have exterior common doors that are kept locked &ghlimit access for residents.

Other residential facilitiesuch as Cervantes Villageole VillageYista Del Monteand Student Family

Housing unit@re designed so the individual apartment or house doors open directly to public areas.

For those residential units opening directly to public areas, peepholes are provided in the doors. Guests
at enclosed facilities should enter through the main lobbyhose facilities. However, students living in

any housing units are responsible for keeping doors to their individual rooms locked, and all residents
share responsibility for helping keep exterior doors from common/public areas closed and locked. In
addition, residents should never allow someone to follow them through a door, nor should they prop
doors open to allowothers to enter, even if just for a minute or twdresidential Lifstaff members are
located withineach of thefacilities 24 hours a dy, 7 days a weekp assist residents, as well as to help
enforce housing redations and university policy.

HOUSING POLICIES
For more information about housingplicies related to safety and security, please visit
housing.nmsu.edu/guide




SECTIORc EMERGENCIES AND INCIDENTS

TIMELY WARNINGS AND ALERTS

When there are major incidents or emergencies that affect a large number of people and that present
an immediate threat to health or safety, NMSU will issue advisories, alerts, or warnings as appropriate
and as long as doing so will not impede the puldfety response or further endanger live&n

emergency alert is used when there is immediate danger, while a timely warning is used when there is
an ongoing situation or crime trend that may pose a danger, but is not immediately dangerous.
Advisories thaare not involving an immediate danger may be sent out wisa@l or news media, while
those involving immediate dangare usuallysent out using the NMSU Emergency Notification System
(ENS).Participation in the ENS is mandatory for all students and employees at NMSU;métih [@eing

the default notification. In order to receive text messages and phone calls, the student or employee
must register the appropriate contact information latp://emergency.nmsu.edu An emergency

message wiljenerally contain the following information:

WHAT This is a brief description of what is taking plaEer example, it may indicate there is a
tornado warninga fire, a bomb threat, or a person shooting. If the message is not an
emergency (e.g., a test message), it will be indicated here.

WHERE Thisprovides information about where the emergency is taking place. It will be as
specific as the particular sigtion allows, but should always include which campus(es) is being
affected.

ACTION This iswhere recipients will find specific guidance on what to do as a result of the
emergencye.g., be on the lookout, shelter in place, evacuate, etin)order tomake the

system work as fast as possible, these messages are necessarily kept vepnratditional
information will usually be made available on the NMSU website homep@@TE:On-scene
direction from public safety personnel, media releases,atpadmails, and other forms of
communication may also be used as approprigkellow the most current and specific guidance
provided.)

MORE INFOThissection will explain where to go to getore detailed information regarding

the emergency This wilusually includéi K S dzy A @S NEWwingn&ized)bh&io & A GS 6
depending on the nature of the incident, other sources may be also be pravided

Sirens: As part of the ENSIMSU has installed two outdoor sirens in arde provide an additional tool

for notifying the public of severe weather emergencies. The sirens will only be used in those
circumstances where there is extreme, immediate danger to the entire community, such as a tornado
warning or large hail likely tcause injuries. Upon hearing a siren, students and employees should
immediately seek shelter and then seek additional information via hews media or by logging onto the
dzy A S NE A (vewv@Emsde®ip & A S 6

More information isalsoavailable ahttp://nmsu.edu/emergencyplanning/ The final decision on

whether to issue one of the above notices, and the information contained therein, rests with the NMSU
Chiefof Police. The Chief (or his designee) may make the decision not to issue a notice if the situation is
deemed not to warrant one, or if doing so might hamper the ability of public safety personnel to

respond to and contain the incident.

The NMSU Emergeyn®ispatch Center works with the Mesilla Valley Regional Dispatch Authority to
monitor significant ofcampus incidents. The Police Department has also asked outside law
enforcement agencies to notify NMSU authorities of incidents that may warrant wartanigne NMSU
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community. However, this is not a guarantee these outside agencies will do so in every incident, nor in a
timely manner. As a result, anyone believing an alert or warning is needed in a particular instance
should contact the NMSU Police Reyment.

EMERGENCY ACTIONS
If you are involved in a dangerous or fifgeatening emergency, take the following steps immediately:
1 Getto a safe place as quickly as possible. Generally, the further you can get away from the
scene, the safer you will &ky be.
f wWSLR2 NI (KS SYSNHSyOé OEMERGENEYE Y I A GDEATIONGENT & =
briefly tell WHATIs happening.
Notify others of the danger so they can also stay away.
Monitor the situation to see if it gets worse or if circumstandés (wind direction) change.
Notify the emergency services dispatcher (911 operators) of the changes.

T
1

All students and employees are also encouraged to prepare in advance for emergencies, whether from
natural disasters (such as floods, tornadesithquakes, extreme heat, lightning, disease outbreak, etc.)

or manmade incidents (including traffic crashes, hazardous chemical releases, downed electrical lines,
ONARYAYLFE FTOGAGAGEYT GSNNBNRAYI I NaR2YyIX &iFlipauvde ¢ f
G2 9YSNHSyOASa: (KIFG OF y vovd.nnisapsligefc@ylam &RemBI&dR Vis (i K
a good starting point for both incident specific guidelines, as well as general guidelines. riadiditio
information is also available through Environmental Health and Saf&gbsite at

https://safety.nmsu.ed 'Y RS NJ (0 knorméationy S NA 8 yopPiga wiedtiSof information,
including the NMSlémergerty humbers, the Quick Flip Guide to EmergenciesAthEazards

Emergency Operations Pldmzardous spill procedures, and assistance in developing emergency plans.
Safety news and initiatives are in recent news posted on the safety home page.

NMSU condcts fire and evacuation drills in all residence halls and randomly selected buildings each fall
semester. However, students and employees should not rely on these being the only times they think
about emergency evacuations. Anytime a person entersldibgj they should also look to see what

other avenues of emergency escape exist, whether through additional doors, designated fire exits, or
even windows. Students and employees should also know where the designated escape routes and
exits are in those tildings they live and/or work in, as well as any potential specific challenges (such as
stairs might present for a person in a wheelchair). Newer buildings on campus also have designated
Gal¥S KIF@Sy¢ I NBlFa ¢gKSNB | L N&pRrgonnell Boweér,fthese T 2 NJ
areas are not a guarantee, and the person should continually evaluate the conditions and decide
whether or not it is still safe to remain in that area.

FIRE STATISTICS AND FIRE SAFETY REPORT

Statistics on fires and fire responses (other than arson), as well as the Fire Log, are managed by the
NMSU Fire and Emergency Services Department. This Department also publishes the Annual Fire Safef]
Report, which is available online fatps://www.nmsupolice.com/files/2016/10/FiréSafetyReport
2016Finat003.pdf
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MISSING PERSON REPORTS

Any report of a missing person is immediately investigated by the NR&ite Department. There is no
24-hour waiting period, and attempts to locate the person will include contacting surrounding law
SYT2NOSYSyid F3aSyoOoAaSaz y20AFeAy3d GKS YAaaiay3a LIS
guardians if the missing p&on is less than 18 years of age, contacting known family members and
friends, and posting of bulletins and news releases. In addition, the Police Department will notify
appropriate university officials that a person is missing.

When students enroll at MSU, they are asked to provide Emergency Contact Information, and this
confidentialinformation is used by the Police Department in contacting family and/or friends. One or
more of these people may be designated as a person to contact solely for pugfasgag to find a

student should they be missing. The same person, or others, may also be designated for contact in
other emergencies involving the student. All students are strongly encouraged to designate and provide
the names and contact informaticof the people they would like contacted under these circumstances.
This may be done at the websittp://emergency.nmsu.edu For any student who is a minor (under

the age of 18) and has not been emancipatedilopurt, police officials are required to notify his/her
parent(s) or guardian(s), in addition to any emergency contacts listed by the student.

Any university employee who, through the course of their employment, is informed that a person is
missing fom campus is required to immediately notify the NMSU Police Department. If there is
information an abduction has just taken place, the employee should call 911. Otherwise, the person
should call 646311 and provide the information to the emergency seegi dispatcher. A police officer
will then be dispatched to meet and gather additional information.

If a person is reported missing to Housing and Residence Life officials, the staff will conduct a
preliminary welfare check to attempt to locate the gen, in accordance with Housing policies and
procedures. If the person cannot be quickly located, the staff will notify the NMSU Police Department
FYR NBLER2NI (KS NBaAaARSyd a YAaaay3ao t 2t A0S |y
residencein an attempt to locate him/her=or more information, visihousing.nmsu.edu/guide

IF YOWRE THE VICTIM OF A CRIME

If you are the victim of a crimevhether while on campus or off campus experience a fire or medical
emergencyyou are encouraged treport it immediatelyby calling 911 Fornon-emergenciesaking

place on campuysall(575)646-3311. When you call, give your name, the location you are calling from,
a brief description of what occurred, and whethigere is stil a danger present (e.g., the person who
committed the crime is still present)Prompt reporting and specific information will increase the
chances of solving your case pdlice officer will be dispatched to meet with you and obtain all of the
necessarynformation. Here are some guidelines regarding preserving evidargk you wait for an
officer.

91 If evidence from the crime is still intact, try not to move or destroyrhis includes avoiding
trying to clean up the area, moving or throwing awims, or wiping down surfaces.

1 If there are text messages;mrails, voice mails, or other electronic evidence, preserve the
original (if possible) or make a copy (if the original might be deleted, such as with Snapchat and
similar programs) and provideithevidence to the police officer who responds;
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9 If you are being harassed or stalked, keep a log of any contact or sightings you have of the
suspect, to include any thirgarty contacts where the suspect uses someone else to contact you
or monitor your advities;

If you are the victim of a sexual assaaitpid showering, changing clothes, or grooming, as
these can destroy evidence. Protect any bedding or tovetthes you were wearingyr other
items where evidence may have been left. If possibleidatie use of the bathroom, and
consider getting a SANE Exam (described bedsvgpon as possible to identify and collect
evidence that may be on your bodyhe first few hours are the most critical, but useful
evidence can still be obtained 24 hoursnoore after some sexual assaults.

If you chose to not report the crime immediately to police, you are still encouraged to write
down as much as you can remember (when you are able to) so that if you decide to report at a
later time, you will have somethirtg remind you of critical details. Try to include as many
details about what happened, as well as everything you can remember about the suspect.
Include things you saw, heard, and even smelled, tasted, or felt. Also try to write down things
like other ople who were around and might be witnesses, locations where different things
happened, and

Even if you do not wish to file a police repaght away you may wish to preserve evidence using the
above steps in case you later decide to contact polidais can help protect evidence that might assist

later in the identification and/or prosecution of the person responsible for the criffieis can also
preserve evidence you might want to use during an administrative hearing or civil lawsuit, should you
choose either of those options.

Many students worry about reporting crimes to the police because they do not want to testify in a trial.
Victims are nevertheless encouraged to at least contact the NMSU Police Department so they can be
made aware of otheservices (counseling services, medical treatment, etc.) that might lessen the
trauma of the incident. If the victim does not wish to pursue criminal charges, their wishes will be
respected. Some of the most frequently accessed services include:

1 SANE Eam: This is available through the La Pifion Rape Crisis Center, and is a medical exam
that is designed to identify damage to your body as a result of a sexual assault so it can be
treated. In addition, evidence of sexual assault can be identified arettadl during this exam.
These exams are confidential, and are conducted by specially trained medical practitioners. You
also have a right to have someone of your choosing with you during these exams. If you would
like, a victim services advocate can@opany you and help with any questions you might have.
Counseling:This service is available for students through the NMSU Counseling Center, as well
as a humber of of€ampus entities. The NMSU Counseling Center does not charge students for
services, and services are confidential.
Medical: In addition to the SANE exa medical services are available on campus through the
Campus Health Center. In addition, there are two medical centers in Las Cruces, and a large
number of urgent care centers and clinics in the area. The medical centers haoei24
emergency departmats, and many of the urgent care centers and clinics have hours that
extend into the evenings and on weekends.
Protection Orders2 KAt S OSNIFAYy 2FFAOS&a G GKS dzy A OSNRA
students or employees, such orders only gpph campus, and may only be helpful if the
LISNIISGNI 02N 2F GKS ONARYS Aa I aiddzRSyd 2N SYRit 2
Services staff can assist victims of violence in obtaining temporary and permanent restraining
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orders from the state courtthat will apply no matter where you might be, and no matter who

the offender is. Victim services units with other police departments offer similar assistance.
Victim ServicesThis is a unit that operates out of the NMSU Police Department, and is staffed
with a coordinator and advocates who can assist with connecting to any of the above resources,
making academic or housing changes, getting protective orders through the courts, obtaining
emergency food and shelter, applying for special VISA authorizdtiongizens of other

countries, etc. As mentioned above, victims do not need to file a police report in order to
receive assistance from the Victim Services unit.

Students who are victims of crimes may also pursue recourse threitiggr the Office ofnstitutional

Equity orthe NMSU Stdent Judicial System. While teearenot a substitute for the criminal justice
system, it affords students the opportunity to have their side heard in a less formal environment. If an
accused student is found to havelated the Student Code of Conduct by engaging in forcible or non
forcible sex offenses, he or she may be subject to disciplinary action. The level of disciplinary action

administered depends on the specific circumstances of the case, but can rangedromgs and

attendance at mandatory programs up to and including expulsion from NMSU. Both the victim and
accusedhre afforded the same opportunities within the student judicial process, including the ability to
have others present during disciplinarsopeedings, and both shall be informed of the outcome of any
campus disciplinary proceedings alleging sexual assault. Students interested in this course of action ma
call the Student Judicial Services Office at-5482, the office responsible for uphdhg) the Student

Code of Conduct. As always, students may also contact the Police Department for assistance and
guidance.

Any NMSU officials who are approached by a person who has been the victim of a sexual assault or
other crime on the NMSU campus asgjuired to assist the person in notifying the police department.

SEXUAL ASSAULT, HARASSMENT, AND STALKING

The issue of sexual assault and other sexual misconduct is at the forefront of universities nationwide.

NMSU specifically prohibits sexual misconduct and will assist victims in seeking counseling (available

through the Counseling Center or severat@dfrpus organizations), obtaining medical treatment

(available through th&€ampudHealth Center and local hospitals), changing room assignments, making
academic changes, and in any other way possible, including criminal prosecution through the District
Attorne@ Qa4 hFTFAOS O6AF GKS @QGAOUGAY a2 RSaAANBavo { Gdz@Sy
they can contact the NMSU Police Department for assistance at any time, and do not have to file an

official police report in order to be helped. If a repi filed with the NMSU Police Department, it will

0S TFdA te Ay@SaiuAadaliSR gAGK GKS FTAYRAY3IEA o0SAy3 S T
decisions.(NOTE: The state statutes related to sexual assault, harassment, stalking, anctiatier

can be found in Section 4 of this publication.)

NMSU prohibits sexual misconduct by students and employébis include$orced sexual contact
(including harmful, insulting, or neconsensual verbal or physical contact of a sexual nature with
another person, such as touching, fondling, exposure, disrobing, etcfperetl sexual penetration

(including intercourse, sodomy, oral copulation, onp&ation with any object by the use of force,

threats, coercion, or by taking advantage of a victim's helplessné$s). prohibited is any sexual
harassment, such as requiring a person to engage in sexual conduct or activities in exchange for a grade
payment, or similar benefits.
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NMSU requires all employees to complete training on an annual basis regarding sexual misconduct, and
all incoming students must complete similar training prior to being allowed to enroll for
classes.Additional informationand training programs beyond this initial training are available through

the Office of Institutional Equity, the Dean of Students, the WAVE Program, the Counseling Center, the
CampudHealth Center, and the NMSU Police Departmédntact information for ach of these can be

found near the end of this publication.

NMSU investigates reported sexual misconduct (including dating violence, domestic violence, sexual
assault, and stalking) through the Office of Institutional Equity/Title 1X Coordinator (thplidiagy
investigation), as well as through the appropriate law enforcement agencies (the criminal
investigation).During the NMSU disciplinary investigations, a preponderance of the evidence standard
is used.During disciplinary proceedings, both thetirn and the accused have the right to have another
person present, including the opportunity to be accompanied to any related meeting or proceeding by
an advisor of the person's choic&he findings of Title IX disciplinary investigations will be setitdo
Provost's Office to determine if violations have taken place, and if so, then referred to Student Judicial
Services (for students) or Human Resources (for employees) for appropriate action to be taken based on
the circumstances of the individual ineitt. For students, this can result in any of the following
sanctions based on the severity of the offengapulsion from university housing; mandatory

completion of an education program; completion of mandatory counseling; suspension; expulsion; ban
from the university.For employees, the possible sanctions adlecumented counseling (for minor
offenses); written reprimand (for minor offenses); suspension without pay; or termination.

More information regarding student discipline hearings can be found
at: http://studenthandbook.nmsu.edu/student -social-code-of-conduct/part -v-students-rights-and-
responsibilities-student-discipline-and-appeal-hearing-processes/

Sexual misconduct often overlaps with crimes of sexual assault, sexual harassment, stalking, dating
violence and domestic violence. As a result, sexual misconduct cases imaydbied both byNMSUfor
policy violations, as well as by law enforcement for criminal violations. Each system has its own
processes and standards$n addition, there are differences between federal definitions used to report
violations of university paties, and state statutes used to prosecute offenders in the criminal justice
system.

In an effort to reduce the risk of sexual misconduct as well as the crimes of rape, sexual assault, sexual
harassment, stalking, dating violence and domestic viol@ocerrring among its students, the University
utilizes a range of campaigns, strategies and initiatives to provide awareness, educational, risk reduction
and prevention programming. Educational programs are offered to raise awareness for all incoming
students and employees, and are conducted during new student and new employee orientation and
0KNRBdZAK2dzi |y Ay O2YA yrHesedpiogizrnS ghd @hers @farétfihioughobtYnd a G S
year include strong messages regarding not just awareness, bypratsary prevention (including

normative messaging, environmental management and bystander intervention), and discuss
institutional policies on sexual misconduct as well as the State of New Mexico definitions of domestic
violence, sexual assault, stalkiagd consent in reference to sexual activi§ystander engagement is
encouraged through safe and positive intervention techniques and by empoweringpiuitg

intervention and prevention such as calling for help, identifying allies, and/or creatingaistrs.

Programs also offer information on risk reduction that strives to empower victims, teaches them how to
recognize warning signals and how to avoid potential attacks, and to do so without-bietining
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approaches.Throughout the year, ongoingnereness and prevention campaigns are directed to
students and employees, including faculty, often taking the form of presentations in University 150
classes, information booths at community events, emails, regularly scheduled crime prevention and
personalprotection classes, and a variety of programs offered through WAVE.

MEASURES TAKENNBWSU

In the event that sexual misconduct, gendersed violence or the crimes of sexual assault, stalking,
dating violence or domestic violence occur, the Univetsikgs the matter very seriouslylhe NMSU
Police Department investigates all crimes reported to have taken place on the Las Cruces and DACC
Espina campuses, including crimes involving these categories. However, students can also file (or file in
lieu ofa criminal report) an administrative report/complaint with the university for incidents involving
dating violence, domestic violence, sexual assault, or stalkigrtacting the Title IX Coordinator,

Lauri Millottin the Office of Institutional Equityt (575) 6463635. When a report comes in regarding
dating violence, domestic violence, sexual assault or stalitirggreviewed tadetermine ifthe incident
recorded is or could be a violation of Title IKa violation of Title IX is possible, tbas is assignetb a
Deputy Title IX Coordinator to conduct a full investigatiémthe conclusion of the investigatipa

Finding of Facts is written and submittedthe Office of the Provost to determine if a violation of NMSU
Rule3.25 Equal Opportunjtand Prohibition of Unlawful Discrimination occurred.

If it is determined that a violation occurred and the respondent is a stydieatFinding of Facts is sent

to the Office of the Dean of Students to conduct a heariBgth the accuser and accused are allowed to
have someone present with them at any meeting, investigation, or hearing related to the incident. This
information is stated in the Student Social Code of Conduct Part V Sections 2 and 3. The accused and
accusereceive a copy of these rights when they attend a meeting (separately) to discuss how the
conduct process works.

Once he accused studens notified of the formal chargean Educational Conference is setislit a

meeting where the rights of the studés are reviewedand bothdue process and charges are explained

to the student. The student has the right to accept or deny responsitdiitthe Educational Conference

If the student accepts responsibiljtyhe student and the victim are notified wiith five days of the
acceptance of responsibility and what sanctions are given as a result of the détiba.student denies
responsibility, the case goes to a hearing before a Hearing Offiter Hearing Officer hears the case
presented by theunivér A 1 8 = G KS aidzRSydQa adl GSYSywihinga | NRAR 3
days, the Hearing Officer notifies the student and vidiithessentially the same time and using the

same methodpf the decision of the case and what sanctions are givimeificcusedtudent is found
responsible. The appeal process is included in the letfahere is a change in the outcome of a case
based on the appeal, both the accuser and the accused are again notified of the outcome. This is done
in the same mannethey were notified of the initial outcome, using the Maxient system to send the
notices.

The University employs interim protection measures such as interim suspension and/or no contact
2NRSNA Ay Fyeé OPRH&B S ¥ KBRBI& BEdantzR Gsi of viokence, threat,
pattern or predation. A student wishing to officially report such an incidémthe universitymay do so

by contacting the Tlie IX Coordinator.auri Millottat (575) 6463635. The student may also report to
NMSU Bliceor other law enforcemenif they wish to pursue criminal charges. NMSU employéts
knowledge about sexual misconduct or gendbased violence or the crimes of rape, sexual assault,
sexual harassment, stalkindgting violence or domestic violenage encouragedo report it
immediately.
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For offenses including sexual misconduct or other gender based violence, which typically include the
crimes of domestic violence, dating violence, sexual harassment, sejsgainduct and stalking,

sanctions against student offenders range from warnings through expulSienious and violent

incidents and acts of sexual offenses by employees usually result in suspension, expulsion or terminatio
of employment.

Procedurallywhen New Mexico State University receives a report of sexual misconduct, geaskd
violence, or other sex or gender discrimination the campus Title IX Coordinator is notified. If the victim
wishes to access local community agencies and/or law enfornefoesupport, the University will

assist the victim in making these contacthe Title IX Coordinator will offer assistance to victims in the
form of interim or longterms measures such as opportunities for academic accommodations, changes
in housing ér the victim or the responding student, visa and immigration assistance, changes in working
situations and other assistance as may be appropriate and available on campus or in the community
(such as no contact orders, campus escorts, transportation assist targeted interventions, etc)f

the victim so desires, they will be connected with a counseleoowff-campus, as well as an @ off-

Ol YLJza @A Ol Nowidtén islreuiied @ltalkeSadvantage of these services and resources, but
the Uniersity provides them in the hopes of offering help and support without condition or
gualification. A summary of rights, options, supports and procedures is provided to all victims, whether
they are a student, employee, guest or visitor by the Title IXdaator (or designee).

When appropriate upon receipt of notice, the Title IX Coordinator will cause a prompt, fair and impatrtial
process to be initiated, commencing with an investigation which may lead to the imposition of sanctions
upon an individualdund responsible, based upon a preplerance of evidence(Preponderance of
evidence means that the hearing officer believes it is more likely than not that the incident occurred.
The preponderance of the evidence standard is first applied during tlestigative process when the
Office of Institutional Equity investigates the complginRrocedures detailing the investigation and
resolution processes of the University can be found in the NM&uinistrative Rules and Procedures
manual at Rul&.25 (comained below). The Coordinator is ultimately responsible to assure in all cases
that the behavior is brought to an end, the University acts to reasonably prevent its recurrence and the
effects on the victim and the community are remedi€the Coordinatois also responsible to assure

that training is conducted annually for all investigators, hearing officers, and appeals officers that
encompasses a hearing process that protectssifety of victims and promotes accountability.

Training will focus on saal misconduct, domestic violence, dating violence, sexual assault, stalking,
sexual harassment, retaliation and other behaviors that can be forms of sex or gender discrimination
covered by Title IX and Clery AGtaining will help those decisianakersin the process to protect the
safety of victims and to promote accountability for those who commit offenses.

In any complaint of sexual misconduct, sexual assault, stalking, dating violence, domestic violence or
other sex or gendebased discriminationavered under the federal law, Title IX, the person bringing the
accusation and the responding party are entitled to the same opportunities for a support person or
advisor of their choice throughout the process, including any meeting, conference, headtigor

procedural action.Once complete, the parties will be informed, in writing, of the outcome, including

the finding, the sanctions (&ny). Delivery of this outcome will be issued to the parties, and will occur at
the same time and utilizing the s&@ method of delivery! f £ LJ NI AS&a gAftf 0SS AyT
appeal processes, and their rights to exercise a request for apféaluld any change in outcome occur

prior to finalization, all parties will be timely informed in writing, and W notified when the results of

the resolution process become final.
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NMSU ®LICIES AND PROCEDURES

Beloware summaries oexcerps of the NMSUAdministrative Rules and Proceduregated to
discrimination, sexual misconduct, harassmeitohol, drugsand related topics Some of hese are in
the process of being ravritten, with new rules and procedures expected to be issued during the-2016
2017 school year. When the new rules and procedures are implemented, notification will be seat t
campus communityThe completeand current NMSWolicies and Proceduresd the Administrative
Rules and Procedurean be found ahttp://manual.nmsu.edu/policiesand-procedures/

NMSURule3.05 Alcohol at NMSU Including Sanctioned Eve(dtso addresses illegal drugs)

This rule specifies when and where alcohol is allowed, and what events may involve the serving or
consumption of alcohol. Alcohol is only allowed if its possessidruae are consistent with local, state,
and federal laws, and only if it does not interfere with the academic atmosphere of the university. Sales
of alcohol are prohibited unless specifically approved by the university and conducted in accordance
with state law, to include requirements for a dispenser license. NMSU explicitly prohibits the unlawful
use, possession, sale, or distribution of alcohohtrolled substance&lrugs), or drug paraphernalizy

all students and employeed/iolations of applicde local, state, or federal laws is considered a violation
2T (KS Ay ail AUndiiadge pogsessionld@cbnsuinptiBreoftalcohaldsspecifically

prohibited. Students who violate the rules and procedures are referred for violation of thertude
Code of Conduct, arfdequentlyalso face criminal chargésee arrests and disciplinary referrals later in
this report) These also link to the Student Social Code of Conduct Part Il, Section 5.a (Alcghol Use)
Section 5.b (drugs), Section 5.c (prgston medications)and Section 5.h (Violations of Law).

Employees found in violation are also subject to criminal charges, as well as being referred for human
resources action. The full Rule can be found in the Administrative Rules and Procedures at
http://manual.nmsu.edu/policiesand-procedures/ (See als®@rugs and Alcohdh Section 3 below)

Abuse Programs required under the Drligee Schools and Communities Act (DFSCA)

Students with a concern about their level of abuse can see professional staff to objectively assess the
impact that their use has on their lives. This assessment is accomplished using inventories, online tools
such as €Chug, and/or through the clinicaltarview. Motivational interviewing is utilized when working
with students who are not ready to address or change their use of substances. One specific strategy for
assessment and intervention is the BASICS (Brief Alcohol Screening in College Studeans) phig
two-session intervention accepts referrals from Student Judicial Services, Housing and Residential Life,
Student Health Center, and Counseling Center.

The first time a student is found in violation of the alcohol rule, without other mitigatiraumstances,
the student is required to complete-€hug, $25 administrative fee and receives a written warning. The
second time a student is found responsible for violating the alcohol rule, the student is required to
complete BASICS, assessed a $100rasimative fee and receives a 16 week period of time on
probation.

Once an assessment is completed, staff assists the student to set appropriate goals with strategies to
attain those goals. Other resources utilized are community Alcoholics Anonymouyssglibiine

assessment determines that the student needs additional services beyond what the Counseling Center
can provide, the student is referred to community outpatient or inpatient treatment programs.
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The Counseling Center provides students with supfuoo their efforts to maintain sobriety. Many

students have had treatment or have ended their use of harmful substances independently. Through
group interventions, crisis services, and individual counseling, the Center helps students avoid relapse b
asssting with stress management, sedgulation, and relationship or other issues (i.e., depression,
anxiety) that may be contributing to relapse.

On the first offense the student receives one semester programs, educational element of EToke and a
$25 admirnstrative fee. On the second offense (or more serious first offense) the student receives one
year probation, education element of BASICS and a $100 administrative fee. Serious offenses could
result in suspension.

NMSURule3.25 Discrimination, Harassmeémand Sexual Misconduct on Campus

A. New Mexico State University (NMSU) is dedicated to providing equal opportunities in areas of
employment and academics without regard to age, ancestry, color, disability, gender identity, genetic
information, national oigin, race, religion, serious medical condition, sex, sexual orientation, spousal
affiliation or protected veteran status as outlined in federal and state-distrimination statutes. As
I FSRSNIf O2y (0N} Oi2NE ba{! Q& sthid &fartNIe fallowdGisa Ol A
listing of applicable federal and state laws:

. Age Discrimination in Employment Act of 1967

. Americans with Disabilities Act of 1990, as amended
. Civil Rights Act of 1991

. Title IX of the Education Amendmepfs1972

. Executive Order 11141

. Executive Order 11246

. Equal Pay Act of 1963

. Pregnancy Discrimination Act

9. Section 504 of the Rehabilitation Act of 1973, as amended
10. Title VI & VII of the Civil Rights Act of 1964

11. Vietnam Era Veterans Readjustment Act

12. Genetic Information Nediscrimination Act of 2008
13. NM Human Rights Act, 1969

14. Campus SaVE Act, 2013

1
2
3
4
5
6
7
8

B. The Office of Institutional Equity (OIE) is designated as the office that receives and protessal
discrimination complaints within the NMSU system. The NMSU OIE website will include office
address, location and contact information: http://eeo.nmsu.edu/

C. Title IX Notice:
1. NMSU does not discriminate on the basis of sex in educatiomgnsgand activities; Title 1X of
the Education Amendments Act of 1972 is a federal law that states:
"No person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discriminatinder any education program or activity
receiving Federal financial assistance."

2. Title IX prohibits:
a. Sexual misconduct (including sexual violence)
b. Sex discrimination (gender bias)
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c. Sexual harassment
d. Retaliation
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a. Those with authority to address and remedy-baged discrimination and harassment;
andor
b. Those with responsibility to report sexual misconduct to a supervisor and OIE; and/or
c. Those who a student would responsibly believe have such authority or obligation.

. In cases involving harassing speech, assessing Title IX applicabffityaimpus behavior will
require a tweprong test:
a. Does NMSU have control over the harasser (subject to our rules) and
b. Does NMSU have control over the context of the harassment (on our property, in our
programs, on land we lease or control, oreaents we sponsor)

. NMSU will reserve the option to take -@impus jurisdiction in cases involving sexual violence,
sexual assault, or rape that involve students or employees.

. The President will designate an administrator to serve as the NMBUX{€oordinator, whose
duties will include overseeing all Title X complaints and identifying and addressing systemic
problems that arise during the review of such complaints.

. Inquiries concerning the application of Title IX may be referred to the NMSU Title IX Coordinator
or the Office of Civil Rights of the United States Department of Education. The NMSU OIE website
will include the NMSU Title IX Coordinator's name, ofiiddress, telephone number, andnaail
address as well as the link to the Office for Civil Rights.

D. Campus Violence Elimination Act (Campus SaVE Act) Notice:
NMSU does not tolerate any sexual violence to include intimate partner violence which can be
defined as any physical, sexual, or psychological harm against an individual by a current or former
partner or spouse of the individual. Such sexual violence covers domestic violence, dating violence
and stalking. The Campus SaVE Act complements andrispaision to Title IX and assists with the
response to and prevention of sexual violence in higher education. The Act provides a framework for
educational institutions to address incidents of sexual violence occurrisggmmpus, on public
property within andadjacent to campus, and at naxampus properties like offampus student
organization housing, campus sponsored events and remote classrooms.

Specifically, the Campus SaVE Act outlines provisions for the following:

a. Transparency: Students or employees reporting victimization will be assisted by campus
authorities in reporting a crime to law enforcement and with obtaining or enforcement of no
contact directives or restraining orders. Employees and students showdd/aee of
bystander intervention which includes taking action to prevent harm or intervene when there
is a risk of domestic violence, dating violence, sexual assault, or stalking against another
person. Individuals who make reports will be provided optiand assistance in changing
academic, living, transportation and working situations if requested and reasonably available.
Further, a resource guide will be provided which includes information on counseling, health,
local advocacy and legal service agesicighe range of any possible disciplinary actions or
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sanctions and procedures may be found in NdSU Student Code of Condaitl/or the
NMSU Policy Manual

b. Accountability: Provide a fair investigation and resolution of complaints. Additionally, both

accuser and accused may be accompanied during proceedings by an advisor of their choice
and both parties will receive written outcomes of disciplinary hearings at the same time.

c. Education: Conduct initial and ongoing awareness programming for studedtemployees
that addresses issues of primary prevention, definition of consent, reporting, bystander
intervention and risk reduction.

. Inquiries concerning the application of the Campus SaVE Act may contact any of the
following: Office of Institutnal Equity (OIE) Executive Director; the NMSU Police
5SLI NIYSyld +A0GAYQa !'aaraidlyOS [/ 22NRAYF G2 NE 2N
will include the most current names, office address, telephone number anditaddress as
well as the link tohie Office for Civil Rights.

E. Discrimination Policy:

1. NMSU is committed to providing a place of work and learning free of discrimination and
harassment on the basis of a person's age, ancestry, color, disability, gender identity, genetic
information, national origin, race, religion, serious medical condition, sex, protected veteran
status, sexual orientation, or spousal affiliation. Where a violation of policy is found to have
occurred, NMSU will act to stop the conduct, to prevent its recurrenceerteedy its effects, and
to discipline those responsible in accordance withSU Policy Manuaind/or NMSU
Student Code of Conduct.

. No employee or student, either in the workplace or in the academic environment, should be
subjected to discrimination which includes inappropriate conduct. Even one incident may
constitute a violation of policy. It is expected that students, faculty staff will treat one
another and campus visitors with respect.

3. It is against NMSU policy to discriminate in any aspect of employment or education, which

includes, but is not limited to:

a. hiring actions and terminations;

b. compensation, assignmeror classification of employees;

c. transfer, promotion, layoff, or recall of employees;

d. job advertisements;

e. recruitment actions;

f. testing;

g. grading;

h. acceptance or participation in an academic program or activity;
i. use of universityacilities;

J- training programs;

k. benefits;

. retirement plans, and paid and unpaid leave programs;

m. housing;

n. academic accommodation;

0. employment accommodation;
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p. financial aid;
g. other terms and conditions of employment

4. Determiring what constitutes discrimination under this policy will be accomplished on a case by
case basis and depends upon the specific facts and the context in which the conduct occurs.
Some conduct may be inappropriate, unprofessional, and/or subject to disiplaction, but
would not fall under the definition of discrimination. The specific action taken, if any, relating to a
particular instance depends on the nature and the seriousness of the conduct that is reported.

5. Discriminatory practices include, but are not limited to:

a. discrimination on the basis of a person's age, ancestry, color, disability, gender identity,
genetic information, national origin, race, religion, sex, protected veteran status, sexual
orientation, serious medical condition or spousal affiliation;

. retaliation against an individual for engaging in a protected activity such as filing a charge of
discrimination, participating in an investigation, or opposing discriminatory practices;

c. Useof electronic mail or computer dissemination of offensive material relating to protected
categories;
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accommodation based on disability or religion;

e. employment or educatiodecisions based on stereotypes or assumptions abouakiidies,
traits or performance of individuals based on age, ancestry, color, disability, gender identity,
genetic information, national origin, protected veteran status, race, religion, seriodécale
condition, sex, sexual orientation, or spousal affiliation; and

f. conduct that has the purpose or effect of substantially interfering with an individual's
academic or work performance, or of creating an intimidating, hostile or offensive
environmert in which to work or learn.

F. Sex Discrimination/Sexual Harassment Policy:

1. NMSU is committed to providing a place of work and learning free of sexual misconduct which
includes sexual harassment and sexual violence. Engaging in sexual behavsor that i
inappropriate, unwanted and unsolicited is a violation of NMSU policy. Where sexual harassment
is found to have occurred, NMSU will act to address the reported conduct, to prevent its
recurrence, to remedy its effects, and to discipline those respongitdecordance with the
NMSU Policy Manuaind/or NMSU Student Code of Conduct.

2. No employee or student, either in the workplace or in the academic environment, should be
subjected to unwelcome noewerbal, verbal or physical conduct that is of a sexadlire. Even
one incident may constitute a violation of NMSU policy.

3. Determining what constitutes sexual harassment under this policy is dependent upon the specific
facts and the context in which the conduct occurs. Some conduct may be unprofessidria
subject to disciplinary action, but would not fall under the definition of sexual harassment. The
specific action taken, if any, depends on the nature and the seriousness of the reported conduct
and may include disciplinary processes.

4. Under this policy, unwelcome sexual advances, requests for sexual favors, and oterlaln
verbal or physical conduct of a sexual or gender bias nature, constitute a violation of policy when:
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a. Submission to such conduct is made either expligitiynplicitly a term or condition of an
individual's employment or academic status;

b. Submission to or rejection of the conduct is used as a basis for academic or employment
decisions or evaluations, or permission to participate in an activity;

c. Theconduct has the purpose or effect of substantially interfering with an individual's
academic or work performance, or of creating an intimidating, hostile or offensive environment
in which to work or learn.

5. Sexual harassment may take many forms, sudsitbindirect, or blatant and overt.

6. Examples of unwelcome conduct of a sexual or sex related nature that may constitute a violation
of policy may include, but are not limited to:
a. Rape, sexual assault, sexual battery, sexual coercion, sexudtagiquipstalking, or other
sexual violence;
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may be unable to gevconsent due to an intellectual or other disability;
. Sexually explicit or gender related statements, comments, questions, jokes, innuendoes,
anecdotes, or gestures;
. Uninvited touching, patting, hugging, or purposeful brushing against a persatysobather
inappropriate touching of an individual's body;
e. Remarks of a sexual nature about a person's clothing or body;
f. Use of technology, electronic mail or computer dissemination of sexually orientebasex
communications or sexually expticnages;

g. Sexual advances, whether or not they involve physical touching;

h. Requests for sexual favors in exchange for actual or promised job or educational benefits,
such as favorable reviews, salary increases, promotions, increased benefitsuednti
employment, grades, favorable assignments, letters of recommendation;

i. Displaying sexually suggestive objects, pictures, magazines, cartoons, or screen savers; or

j- Inquiries, remarks, or discussions about an individual's sexual experiences or activities and
other written or verbal references to sexual conduct.

G. Retaliation:

1. Retaliation against an individual who in good faith complains of alleged disdionioa sexual
harassment or provides information in an investigation about behavior that may violate this
policy is prohibited and may be grounds for discipline. Retaliation in violation of this policy may
result in discipline up to and including termii@at and/or expulsion. Any employee or student
bringing a discrimination or sexual harassment complaint in good faith or assisting in the
investigation of such a complaint will not be adversely affected in terms and conditions of
employment and/or academistanding, nor discriminated against, terminated, or expelled
because of the complaint.

2. "Retaliation” may include, but is not limited to such conduct or adverse actions as:
a. Adverse action taken to keep someone from opposing a discriminatory pramtitem
participating in a discrimination proceeding;
b. Employment actions such as termination, refusal to hire, and denial of promotion;
c. Threats, unjustified negative evaluations, unjustified negative references, or increased
surveillance;
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d. Acton such as an assault or unfounded civil or criminal charges that are likely to deter
reasonable people from pursuing their rights; or

e. An unfair or unjustified grade.

Note that petty slights and annoyances, such as stray negative comments in awisther
positive or neutral evaluation, snubbing a colleague, or negative comments that are justified
08 |y SYLX 288S5SQa 2NJ aGdzRSyidiQa LR22NI 62N k!l O
considered adverse actions.

¢
N>

H. Applicability and Sanctions:
All students ad employees are subject to this policy. Any student or employee who violates this
policy is subject to discipline up to and including termination and/or expulsion in accordance with the
NMSU Policy Manualr in the case of students, tidMSU Student Codd Conduct Complaints may
also be filed against visitors, consultants, independent contractors and outside vendors whose
conduct violates these policies, with the possible sanctions of limiting access to campus facilities and
other measures to protect theampus community.

I. Policy Statement Distribution:
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Services (HRS) and the Office of Institutional Equity (OIE) will maintain documentation (written or
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statement will beprovided to students at least annually. The distribution and receipt documentation
may be accomplished electronically for either employees or students. The complete text of this policy
will be maintained on the OIE website: http://eeo.nmsu.edu/
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J. Compliamts and Investigation:

1. Employees and students may file an internal discrimination complaint with OIE within fifteen (15)
working days from the date of the incident(s). Individuals may use the NMSU Internal
Discrimination Complaint Form to submit themmplaint. The use of this form facilitates the
gathering of information that is necessary to assess the complaint. The OIE Executive Director (or
designee) may extend the filing date of a complaint beyond the fifteen (15) working days if there
are extenating circumstances.

2. OIE will provide the option to the complainant of pursuing their complaint through an informal
(which may include mediation) or formal process (submittal of the complaint). The formal
internal discrimination complaint will be sdat to an initial review to determine if the complaint
will proceed to the investigation. If the initial review finds that the complaint will not be accepted
for investigation, the OIE Executive Director (or designee) will inform the complainant in writing
of the decision. The complainant may appeal the decision in writing to the Executive Vice
President and Provost (or designee) within five (5) working days of receipt of the notification
letter.

. If the internal discrimination complaint is accepted: ticcused individual(s) will be provided a
copy of the complaint and will be extended five (5) working days to provide a written response to
OIE. OIE shall initiate the process to investigate the complaint. This process includes interviewing
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the complainah, respondent, potential withesses and the gathering of any related documents.

4. All individuals are required to cooperate with any investigation in response to allegations of
discrimination. Refusal to cooperate in an investigation may result in drsaip action in
accordance with university policy or student code of conduct. The completion of the investigation
will be within sixty (60) days of initiation unless there are extenuating circumstances. A report of
inquiry will be generated by the invegtitor and forwarded to the Executive Vice President and
Provost. Within fifteen (15) days of receipt, the Executive Vice President and Provost (or
designee) will review the report and render a decision in writing to the OIE Executive Director.
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OIE Executive Director (or designee) will transmit the Executive Vice PrasigeRt t N2 @2 & (i
designee) decision in writing to the complainant, the accused and appropriate administrators.
The completion of the decision transmittal exhausts the internal process available under this
policy for employees, students and others or nfigg/complaints.

5. Penalties: Cases for students who are found to have violateNk®U Student Code of Conduct
and/or NMSU Policy Manualill be referred to Assistant Dean of Students. Cases for employees
who are found to have violateMMSU Policy Maral will be referred to Human Resource
Services/Employee and Management Services. Sanctions for students may include action up to
and including expulsion. Sanctions for employees may include employment action up to an
including termination in accordance twiprovisions of theNMSU Policy Manual

K. General Information
1. Supervisors: If anyone in a supervisory, managerial, administrative or executive role or position,
such as a supervisor, department chair, or director of a unit, receives a complalieged
discrimination or sexual harassment, or observes or becomes aware of conduct that may
constitute discrimination or sexual harassment, that person must immediately contact OIE.

2. Employees: An employee who believes that he or she has been subjected to discrimination or
sexual harassment by anyone is encouraged, but it is not required, particularly if it may be
confrontational, to promptly tell the person that the conduct is uneame and ask the person to
stop the conduct. An employee is not required to do this before filing a complaint. A person who
receives such a request must immediately comply with it and must not retaliate against the
employee. If the employee feels uncomifanle about discussing the incident with the immediate
supetrvisor, the employee should feel free to bypass the supervisor and file a complaint with OIE.

3. Students: A student who believes that he or she has been subjected to discrimination or sexual
harassment by anyone is encouraged, but it is not required particularly if it may be
confrontational, to promptly tell the person that the conduct is unwelcome and ask the person to
stop the conduct. A student is not required to do this before filing a comipla person who
receives such a request must immediately comply with it and must not retaliate against the
student. If the student feels uncomfortable about discussing the incident with the faculty
member, department head, dean or director of an admird@ive unit, the student should feel
free to bypass the person and file a complaint with OIE.

4. When discriminatory conduct involves a crime of violence or afoorible sex offense, FERPA
permits NMSU to disclose to the alleged victim the name ofdleged perpetrator, any violation
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found to have been committed and any sanction imposé&djhe event a student is found to

have engaged in sexual harassment of another student, NMSU will disclose to the student who
was harassed, information about thersdion imposed on the student when the sanction directly
relates to the harassed student.

5. Internal NMSU Units: Internal units such as the Dean of Students Office, Housing and Campus Life
Athletics and community colleges will promptly contact and attnsith OIE when knowledge is
obtained relating to potential discrimination or sexual harassment.

6. Non-employees and nostudents: Individuals who are neither NMSU employees nor NMSU
students and who believe they have been subjected to discriminaticggxual harassment by an
NMSU employee during the employee's work hours or by a NMSU student on campus or at a
NMSUsponsored event may utilize the complaint process set forth above.

L. Prompt Attention:
Complaints of discrimination or sexual harassingre taken seriously and will be dealt with
promptly, impartially, and equitably. Where discrimination is found to have occurred, NMSU will act

to stop the reported conduct, to prevent its recurrence, to remedy its effects, if any, and to discipline
those responsible.

M. Confidentiality:
NMSU recognizes that confidentiality is important. However, confidentiality cannot be guaranteed.
The administrators, faculty or staff responsible for implementing this policy will respect the privacy of
individuals reporting or accused of discriminatmmsexual harassment to the extent reasonably

possible and will maintain confidentiality to the extent possible. Examples of situations where
confidentiality cannot be maintained include, but are not limited to, necessary disclosures during an
investigatian, circumstances where the NMSU is required by law to disclose information (such as in
response to legal process), or when an individual is in harm's way.

To the extent provided by law and university policy, documents concerning a discrimination
investigation and investigative results are not subject to public disclosure. Investigative materials and
documents contain matters of opinion related to the working relationship between NMSU and its
employees. Documents protected by the Family Educational Raght®rivacy Act (FERPA), Privacy
Act of 1974, the New Mexico Inspection of Public Records Act, etc. are not subject to disclosure.

N. Supervisor Responsibilities:
1. Every supervisor (includes faculty in academic setting) has responsibility to takeabke steps
to prevent acts of discrimination or sexual harassment, which include, but are not limited to:
a. Monitoring the work and school environment for signs that discrimination or harassment may
be occurring;
b. Refraining from participation iy encouragement of actions that could be perceived as
discrimination or harassment (verbal or otherwise);
. Stopping any observed acts that may be considered discrimination or harassment, and taking
appropriate steps to intervene, whether or not the @ived individuals are within their line
of supervision; and
. Taking immediate action to minimize or eliminate the work and/or school contact among

individuals where there has been a complaint of sexual harassment, pending the completion
of the investigéon.
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If a supervisor (or faculty in academic setting) receives a complaint of alleged discrimination or sexual
harassment, or observes or becomes aware of conduct that may constitute discrimination or sexual
harassment, the supervisor (or faculty in deanic setting) must immediately contact OlEailure to

take the above action to prevent the occurrence of or stop known discrimination or harassment may
be grounds for disciplinary action in accordance with provisions oRti&U Policy Manual

. Reldionship to Freedom of Expression:
NMSU is committed to the principles of free inquiry and free expression. Vigorous discussion and
debate are fundamental rights and this policy is not intended to stifle teaching methods or freedom
of expression. Discrimation or sexual harassment, however, is neither legally protected expression
nor the proper exercise of academic freedom; it compromises the integrity of this institution, the
tradition of intellectual freedom and the trust placed in the institution ts/ritembers.

Additional Information On Sexual Assaults, Sexual Violence, and Sexual Misconduct

The Office of Institutional Equity has compiled a package of all resources, including for community
college locations, along with a4iold publication that igprovided to students. A copy of these is

available through the OIE. In addition, the OIE has implementeeda@@®llow up procedure of

following up with victims of sexual violence and sexual misconduct for those victims who initially elected
not to file internal complaints.

EX OFFENDERS

In accordance to the Campus Sex Crimes Prevention Act of 2000, the University is providing a link to the
State of New Mexico Sex Offender Registry. All sex offenders are required to register in the state of New
Mexicoand to provide notice of each institution of higher education in New Mexico at which the person

is employed, carries a vocation or is a student. The registry, maintained by the State of New Mexico can
be found at http://www.nmsexoffender.dps.state.nm.usln addition to othedegal requirements, any
convicted sex offender who is a student or employee of NMSU is required to register with the NMSU
Police Department, as well as make notification tkeégt NJ § KS wS3IA &G NI ND& h¥FFA
department head of their employing department (if an employee), or both (if both a student and an
employed. As of September 30, 20160 known sex offenders lived on the NMSU campus based on a
search of tis database.

In addition to the above notice to the State of New Mexico, all sex offenders are required to deliver
written notice of their status as a sex offender to tNR&SUPolice Department no later than three (3)
business dayprior to their enrollment in, employment with, volunteering at or residence in the
University. Such notification may be disseminated by the University to, and for the safety and well
being of, the University community, and may be considered by the Universignfoilment and
discipline purposes.
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SECTION SGSAFETAND SECURIPROGRAMS

SAFETELASSES AND WORKSHOPS

The primary functions of the NMSU Police Department are law enforcement, criminal investigation, and
emergency response. Integral to these ahe tcrime prevention and public educatiariassesand
workshopsthe officers and crime prevention specialists teach on campus each year to help reduce the
likelihood of crimes. Thessassesnclude:

1 Personal Self Defense and Fight Like A Qiglarn and practice techniques that can help stop
an attack in these programs

Pepper Spraylearn to use pepper sprays for self defense

Active Shooter Responsdearn what to do if caught in an active shooter/killer incident
Operation ldentification: check out an engraver and learn how to mark and log down your
valuable property

Traffic Safety Issuestefresh on the rules of the road and how to avoid problems

Rape Awareness & Preventioriearn about stranger, date, and acquaintance rape, and some
ways to avoid situations common to rapes

Alcohol & Drug Awarenesdearn the effects of alcohol and drugs on the body, and the dangers
they can pose

Dealing with Difficult People and Violence in the Workplacdearn about the causes of
workplace violencand how to reduce its likelihood

Emergency Preparedness and Community Emergency Response Team (GERThow to
prepare for emergencies, help yourself, and help others

First Aid & CPRtearn how to treat medical emergencies until help arrives

RAD Kids a safety program for young children

1
1

Classesre scheduled at the request of any-oampus(and someoff-campug groups or organizations.

In addition, the Police Department works with others on campush adHousing and Residence Life,
design speific public educationvorkshopdor the needs of each area. The NMSU Police Department
also teaches segments of academic courses at the request of instructors and faculty. Courses are
tailored for each audience, and range in length from 15 minutes touBsh Further information,

including a list of currently scheduled courses, how to request a course, descriptions of the courses, or
discussion of specific needs is available by contacting the NMSU Police DepartmenBal 646

Additional information rgarding safety can also be foundvatvw.nmsupolice.conand

safety.nmsu.edpas well as by following the NMSU Police Department Facebook and Twitter accounts
(http://facebook.com/nmsupoliceand http://twitter.com/nmsupolice).

NEW STUDENT PROGRAMS

The Dean of Students presents to each orientation fiesir and transfersjegarding the Student Social
Code of Conduct; definitions of dating violence, domestic violence, sexual assault, stalking and consent;
rights of the victim; where a victim can report on campus providing an explanation of reporting offices
and offices whiclnold confidentiality; steps to take in case of a crime of violence; and bystander
behavior.

For students who do not attend a fate-face orientation, they must complete an dine orientation. A
component of the oHdine orientation is information rela&d to defining dating violence, domestic
violence, sexual assault, stalking and consent; rights of the victim; where a victim can report on campus
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providing an explanation of reporting offices and offices which hold confidentiality; steps to take in case
of a crime of violence; and bystander behavior.

Wellness, Alcohol, Violence, Education (W.A.\¢dfs)up displayables and does presentations
throughout the year. They provide information on alcohol, violence, and wellness during new student
orientation,to residens on movein day, and in classesTheir total student contact was 10,838 fitre
20152016school year

WELLNESS, ALCOHOL, VIOLENCE, EDUCATION (WAVE) PROGRAM

WAVES a harmreduction program that has run at NMSU for a number of years. dlieg peer
educators in outreach efforts targeting studentat each presentationWAVEprovides materials
regarding on and of€ampus resources to participantkast yearWAVEhad 1405 student contacts
regarding information on violencdn addition tothe efforts aimed at firstyear students listed above,
WAVE educators also present the following annual programs:

1) RAINN Day an annual day of action to raise awareness and educate students about sexual
violence on college campuses. It is a grassroots program designed to empower college students
to educate their peers about risk reduction and recovery resources ondhgipus This year it
was held on September 21st and 22n8tudents are encourage to paint-alirt about sexual
assault prevention; the-ghirts are put up on a clothesline, and the following day students are
encouraged to vote for their favoriteghirt, thus enabling students to read each and every
message that other students created on thestirts the day before. The creators of the top
two t-shirts win a prize and we typically take pictures to be featured in the Roundup along with
an article about sexdassault. This year 253 students participated in RAINN Day.

2) Aggies Against Violence Weelds you are aware we started this last year and intend to make it
an annual event. Last year 326 students participated in the week long series of events.

3) Take Backfe Night¢ NMSU has been participating in the annual TBTN for over 10 years and
last year 75 students participated.

This yeaf20162017) W.A.V.E. coordinatethe RED Zone Campaigvhere the Peer Educators wear
RED Zoneshirts and hand outaterials which explaid K| & G KS LISNA2R 0SG6SSy
Thanksgiving break was the time frame in which most sexual assaults on college campus take place.

FACILITIES STAFF AND KEY CONTROL PROGRAMS

Employees of Facilities and Services areansible for a variety of services performed on and around

the Las Cruces campus, including facility cleaning, maintenance, and access tparoemployment,
theseemployees submit to a background check, receive a uniform distinguishing thEetitites and
Service employees, and are issued keys granting limited access to the exterior door, equipment rooms,
and custodial closets. Custodians may access master keys through a lockbnxaridysigrout

process. A employee entering a requesteontrolled area obtains access through the work requestor,
with both parties verifying security upon completiowhen work needs to be performed in a residence,

it requires key checkut and checkin from theappropriate dfice.

All new keydor university builings outside of Housirgre issued directly through the Access Control
shop to insure key records are controlled by a central location. Keys authorized by the responsible
department head or other authorized person are only issued to a valid NMSU stodstaiff member.

Use and security of keys are the responsibility of the recipient. Upon severing ties with the university,
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keys must return to Facilities and Services. Distribution cftenkeys require the approvaf the
Facilities and Services Assie Vice President prior to release.

Keys for use by residents in residential facilities are controlled by and issued through Housing and

Residential Life. Residents are responsible for keeping their individual keys secure at all times, and for
reporting loss or theft of the key immediately. In the event a resident locks their keys inside their room,
they may seek assistance from Housing staff.

RESIDENCE HALL SAFETY AND SECURGERARESO

Residence Life O@Gall System

Housing and Residential Life leaar comprehensive eoall duty rotation at both the student staff

member (Resident Assistant) and professional staff member (Resident Director) level. These staff are

G291 £t é¢ G2 NBaLRYyR (2 LISNER2YFf ONR & AT budie®2 NJ T IROA f
hours (5pm8am the following morning), a student staff member is on duty for each residential facility

via a universityowned cellular phone. In Garcia Hall, these staff members are also supported by an

Operations Center that is open untilidnight¢ SundayWwednesday and 24/7 on Thursday, Friday, and

Saturday nights.

The professional Resident Director on duty is responsible for all housing complexes and available 24/7,
not just during the aftethours time period. This professional stafémber is supported by a member of

the Housing Leadership Team (Director or Associate Directors) who is available 24/7 to consult with the
professional staff member that is available on campus. Professional staff members-cai every day

of the year, @en when the university is closed dodon recognized holidays.

As a part of the Resident Assistant duty protocol, staff complete a nightly inspection of all exterior doors
to each building to insure that they are securing and functioning propanigthen Housing has
administrative staff do aveeklydouble check of these doors to insure all exterior gates and doors are
latching and closing appropriately.

In addition to exterior door inspections, each evening we do a visual walk through of all hepaoas
and we have created a process to report all exterior lights that are not functioning that is documented
on duty rounds.This includes frequent rounds each month at Student Family Housing for reporting yard

and street lights not working.

Public Sadty Aides (PSAS)

In collaboration with the NMSU Police department, student Public Safety firdesed security officers)
patrol all housingreas Corbett Center Student Unig€CSU)and adjacent parking lots on
Wednesdays, Thursdays, Fridays, Saturdays from 1@m to 3am. Housingand Residential Lifand
CCSlinitiated this safety program in late 201and are paying fdt to reduce the number of issues,
including false fire alarm pulle/hich were happening late at night and in the earlytpaf the morning.
This has helped to significantigduceproblems andhashelped assist students who had health
emergencies during this time period. Overall, the program has been a terrific initiative to benefit
student health, safety, and security.

Housing Health & Safety Checks
Housingstaff conducthealth and safety checks at all facilities in the Housiugntory five times each
year. late September (préedomecoming); November; winter Break (DecembEephruary and,
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April. While this is an idddime to connect with residents, assist with work order issues and check on

our condition of the space, Housing staff also specifically look at areas that relate to safety:

1 check and insure all window locks are in place and functioning

9 check and ingre allexterior door locks to space are functioning

1 check and insure all smoke detectors are in place and operating correctly

In September 2016, Housing staff used these checks@ergon meetings with each resident in the hall
or apartment. Staff al® discussed on how to sign up for the emergency notification sysaechwill do
that each Fall to help get as many students, especially first year stydemister additional contact

information into the system.

Additional HousingSafety andSecurity Measures

All exterior gates and doors contain signage about the seriousness of not propping doors, and that
community safety is something where all residents/community members bear responsibititysing
and Residential Life also conducts a monthly cludchl exterior gates and doors to ensutes

educational signss in place.

Additionally, Residential Life staff at each of the @giens Centers completdaily checks of all spare
key cabinetsand twice per week a complete inventory of all key oalsis conducted to identifiand
address any spare keys that have been checked out more than 24 drdiget those returned by
residents. Housing and Residential Laesocomplies with the NMSU Fire Chief Compliance Statement
and schedule for testingnd inspection of Fire Alarm and Fire Suppression equipment across the NMSU
System. This testing currently includes biannual testing of fire alarm systems in large residential
buildings. This is supplemented with practice fire drills each Fall in alergisidareas.The following
chart shows the dates of fire drills conducted in the residence areas over the past three years:

Evacuation Tests

2013

2014

2015

Chi Omega House

9/5/2013

1/24/2014

9/11/2014

1/27/2015

9/8/2015

Delta Zeta House

1/24/2013

9/5/2013

1/24/2014

9/11/2014

1/27/2015

9/8/2015

Zeta Tau Alpha

1/24/2013

9/5/2013

1/24/2014

9/11/2014

1/27/2015

9/8/2015

Garcia Hall

9/3/2013

1/22/2014

9/9/2014

1/29/2015

9/16/2015

Pinon Hall

9/4/2013

1/22/2014

9/9/2014

1/29/2015

9/9/2015

RhodesGarrett-Hamiel (RGH)

9/5/2013

1/22/2014

9/9/2014

9/8/2015

Cervantes Village |

9/3/2013

1/23/2014

9/10/2014

Cervantes Village I

9/5/2013

1/23/2014

9/10/2014

Greek & ROTC West (Buildings -100)

9/3/2013

1/24/2014

9/11/2014

1/27/2015

Greek Complex East (Buildings &1D)

9/4/2013

1/24/2014

9/11/2014

1/27/2015

Chamisa A

1/26/2015

9/9/2015

Chamisa B

1/26/2015

9/9/2015

Chamisa C

1/26/2015

9/9/2015

Chamisa E

1/26/2015

9/10/2015

Chamisdr

1/26/2015

9/10/2015

Chamisa G

1/26/2015

9/10/2015
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Chamisa Village Patio H 9/10/2015
Dove Hall 9/16/2015
Football Coaches Offices 9/15/2015
Business Complex Center 9/8/2015
Institute for Public Policy 9/8/2015
Kent Hall 9/8/2015

BYSTANDER INTERVENTION EDUCATION & TRAINING

The rollout of acampus bystander intervention education and training prog@m f f SR aiBNB Sy
undemvaythrough a collaboration between thBean of Students Office, Housing and Residential Life,
NMSU Police department, and Office of Institutional Equity (@Hgwill be initiatedcampus widén

the Spring017semester The program will utilize nationally recognized facilitators to tedore

groupof students, faculty, and staff as trainers. These campus trainers will provide campus trainings
directly tothe rest of the campus communityT his trainthe-trainer model isa cost effective way to
encourage NMSU community members to get imedlin preventing crimes from happening to their

fellow community members.

The Office of Institutional Equity and the Associated Students of NMSU (student government) are also
G2NJAY3I 6A0GK GKS [ tA32Yy whk LIS / NRBAG [ SKAS NIINP
to reduce sexual assault by recognizing that4sonsensual sex is sexual assault, identifying situations
where sexual assault may occur, intervening in situations where consent has not or cannot be given, and
creating an environmerwhere sexual assault is unacceptable and survivors are supported. Invitations

to participate and help with education and activities have been extended to the Greek Organizations
leadership and the Athletic Advisory leadership. This program will centondevelop throughout the
20162017 school year.

COUNSHNG CENTER

New Mexico State University offers counseling services free of charge to students at the NMSU
Counseling Center. The NMSU Counseling Center staff is comprisedtodivwed professioals and

can help students with a wide range of problems. Students interested should call the NMSU Counseling
Center at 64&2731. When a victim of sexual assault, harassment, dating violence or domestic violence
come to the Counseling Center, the studemteives materials to take away with them after the visit.

The materials include contact information to both campus and community resou@esampus

resources include: Campus Health Center, Office of the Dean of Students, ASNMSU Student Legal Aid,
OfA OS 2F LyaldAdGdziaz2zylf 9ljdzAidexk99h 5ANBOG2NE
Judicial Services, NMSU Police, and Wellness, Alcohol Violence and Education (WCAMIaLnity
resources include: La Cd3amestic Violence Sheltdi Pifon Rape Crisis Centdras Cruces Police
Department, MemoriaMedical Center and the Défi | y' I/ 2 dzy (i @QWctirSANSIStRiE€Qd h F
Unit. The victim is given phone numbers and addresses of these services and offered assistance with
reaching theseerves.

OTHER SAFETY AND SECURITY PROGRAMS
Facilities and Servicedsoworks to help maintaisafetyof the campus byamong other efforts,
replacing burned out lights, trimming vegetation that blocks lights, and conducting annual tours of the
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campus b develop a prioritized list of projects for improvements. €hgployeesvho work for
Facilities and Services also serve as additional observers and reporters of problems arousndpis,c
as do the facilities workers at the DACC Central Campus.

TheAsB OAl SR {(GdzRSyda 2F ba{! Iftaz2 2LISNIGSE I NR
Saturdays in the evenings. A simple call for a ride will result in a student employee being dispatched in &
golf cart to give you a ride anywhere on the campuduitiag to/from vehicles, residence halls, the
fAONI NASas SioOo Ly FRRAGAZ2YS tSGSQa tlaa Aa |
transit and taxis in order to provide for safe rides around the community.

TIPS TO PREVENT CRIME
The following are some things each person can do to reduce chances of becoming a victim of a crime:

o Mark or engrave all valuables (including textbooks), and keep a record of these in a safe place.
Include their make, model, and serial numbers whenevesspae.

o If there are problems with your room that may affect security (such as doors that don't lock
well or windows that open easily), let your RA or property manager know immediately.
Register your bicycle with the NMSU Police Department and alsegyse it to a bike rack on
campus with a quality lock.
Lock the doors and windows to your room and your vehicle every time you leave. Do not leave
valuables where they can be easily seen by someone passing by, even if it is just for a few
minutes.
Alwaysbe aware of your surroundings and of any strangers near ybyou are going to be
involved in activities where you are unable to focus on your environment and what is going on
around you (e.g., when playing games on a smart phone), do so with friengsiscan help
each other watch for dangerous situation.someone is acting suspiciouslgar yoy move
away toward large groups and well lit aredkthe person follows yoand/or continues to act
in a suspicious manngronsider challenging them aall 911 for assistance.
52y Qi fSIF@S @l fdzofSa dzyl iGSYRSR Ay dzyt 201 S
Alcohol and drug use can reduce your ability to recognize a dangerous situation and your ability
to defend yourself. If you are going to drialcohol, do it legally, responsibly, in a safe place,
and with people you can trust.

In addition to the tips above, additional information can be found on the NMSU Police Department
website (www.nmsupolice.corjy or by contacting the Crime Prevention Office at @8.1.

DRUGS AND ALCOHOL

(See also theolicies and Procedures Section2, above)

Use of alcohol is a concern with many high school and college students. While the average age of
students d&ending NM®J - Las Cruces is 3@ars old, there are still a large percentage of students and
visitors below the age of 21 (the minimum age for consumption of alcohol in New Mexico). Alcohol is
strictly prohibited for those below 21, and abuse of alcohol by anytma¢lude use in unauthorized

areas) is prohibited. The NMSU Police Department does arrest and/or cite for these offenses. Anyone
selling or giving alcohol to a minor is guilty of'adégree felony in New Mexicalhe Student Judicial

Affairs Officeand Housing and Residential Liél also charge students who violate university policies
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and state laws, with penalties ranging from mandatory education programs, up to and including
expulsion from NMSU.

In addition to alcohol, illegal drug abuse (tolurde prescription drug abuse) is a concern on college
campuses. Possession, sale, or use of any prohibited substance may result in criminal charges and
administrative sanctions, up to and including expulsion from NMSU. Violations of federal and state
controlled substance laws are investigated by the NMSU Police Department and referred for
prosecution.

For those wanting to know more about the effects of alcohol and drugs, as well as issues like sexual
assault, the WAVE (Wellness, Alcohol, and Violeduedfion) peer educator program is available to

offer assistance. Counseling services are also available for those with substance abuse problems, and
there are flyers and other information regarding drug and alcohol abuse available through a variety of
locations on campus. Also, there are several academic courses related to drugs and alcohol offered eac
semester for those wanting to gain-ikepth knowledge while also earning college credits. These

courses can also be a great start for those wantingusipe careers helping others with substance

abuse problems.

OTHER SERVICES AVAILABLE

Students seeking counseling services off campus may obtain a list of the services available and their
phone numbers by calling the NMSU Police Department. The Niité Department can put

students in touch with the La Pifion Rape Crisis Center, La CasaSheie2 3 ! yI A O0GAYa
and numerous other public and private counseling services. Many of these are free of charge or are
offered on a sliding fee scale.

C2NJ SRdzOl A2y | 02dzi aSEdzZt F&aaldzZd FyR YAald2yR
NMSU has given respsibilities to several departments and offices. Students with concerns or needing
specific information are encouraged to contact the Dean of StudénésOffice of Institutional Equity,

or the NMSU Police Department. NMSU works specifically towarddalkeof reducing the incidence of
sexual crimes and providing better services for those victimized. Special assistance for victims in
changing academic and living arrangements is available through the Dean of Students.

Additional services exist throughbthe community to deal with special problems. Students may
contact the NMSU Police Department with their needs for referral to the appropriate people or
organizations.




SECTIONACRIME STATISTICS

LAST 3 YEARS OF CRIME STATISTICS

The NMSU Board of Rags, the NMSU administration, and the NMSU Police Department strongly
discourage any conduct that is illegal or that violates the rights of another individual. This specifically
includes laws concerning possession, use, and sale of alcohol and illegml 8fMSU may take both
administrative (student judicial and/or personnel) and criminal action against individuals and
organizations found to be violating federal, state or university laws or policies regarding alcohol or
drugs. Various drugor alcondalza S SRdzOF GA2y LINBPANI Ya | NB alLRya
the Vice President for Student Affairs Offitee WAVE prograngnd the Human Resources Office. The
NMSU Police Department makevery effort to assist victims of crimésrough the Poli§ 5 S LJ- NI Y S
Victim Services Officand to prosecute those responsible. The complete NMSU policies on alcohol use,
drug use, prohibited activities, restrictive access, and crime can also be found at
http://manual.nmsu.edu/policiesand-procedures/

The NMSU Police Department is responsible for the investigation of all crimes that take place on
university premises, which includes the filing of appropriate police reports and filing of aiepoats

and statistics. However, other agencies have concurrent jurisdiction in many cases. The NMSU Police
Department takes efforts to encourage any other agency taking a report to notify the university so the
incident can be reflected in the annualrog reports. While there has been a history of excellent
cooperation and data sharing among local law enforcement agencies in Dofia Ana County, the
cooperation from federal agencies in sharing this type of data is not as strong, due in large part to
secrecyrequirements by those agencies. However, as these agencies generally do not investigate
crimes reported herein, this data is believed to be complete.

NMSUPoliceg Af f 2yfé& O2yaARSNI NBY2@Ay3a | NBLR2NI |
makes a written statement acknowledging that the initial report was fiotis, or if a court convicts the
person for filing a false report. In all other circumstances, a report will still be included on crime
statistics regardless of the result of hearirgggrials.

Statistics on the following crimes and offenses are reported in the annual security report:

Criminal HomicideMurder, nonnegligent, and negligent manslaughter. Murder/roagligent
manslaughter is the willful (nenegligent) killing of one human being by another. Negligent
manslaughter is the killing of another person through gross negligence.

Sex Offensed;orcible or Nororcible: A forcible sex offense is any sexual act directed against
another person, forcibly and/or against that person's will; or not forcibly or against that person's
will where the victim is incapable of giving consent. Naneible sexoffenses are acts of

unlawful, nonforcible sexual intercourséWhile the crimes of rape, incest, and statutory rape
have been included in this area for many years, changes in the definitions used in the Clery Act
now that went into effect on March 1, 2@ now also include fondling.

Domestic Violence and Dating Violenc&tarting with statistics for 2013, these categories have
been added to this report. However, they were already tracked for many years prior pursuant
to state law. Itisimportanttod 1S G KF G GRFGAyYy3 @GA2f SyOSe¢ Aa
under state law, and is prosecuted as such. However, for purposes of this report, effort has
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been made to distinguish between these two categories in accordance with the federal
definitions.

Stalking: Engaging in a pattern of conduct directatia specific person and that would cause a
NEIFaz2yloftS LISNAR2Y G2 0SS Ay FSINI 2F GKSANI 24
substantial emotional distress. Harassment that continues to occurtrb@ggome stalking.

Robbery The taking, or attempting to take anything of value from the care, custody or control
of a person or persons by force or threat of force or violence and/or by putting the victim in
fear.

Aggravated AssaultThe unlawful attacky one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This offense is usually accompanied by the use of a
weapon or by means likely to produce death or great bodily harm.

Burglary The unlawful entry of a structuseith the intent to commit a felony or theft.

Arsont Willful or malicious burning or attempt to burn with or without intent to defraud a
dwelling house, public building, motor vehicle or aircraft, or personal property of another, etc.

Motor Vehicle Theft The theft or attempted theft of a motor vehicle. There are three classes of
motor vehicles: (1) autos, (2) trucks and buses, (3) and other vehicles.

On-campus Arrests for Alcohol, Drug and lllegal Weapon Violatiomeese represent arrests or
formal charges by police related to either alcohol, illicit drugs, or illegal weapons on campus.

Referralsfor Campus Disciplinary Actions for alcohol, drug or illegal weapon violatiohkese
statistics ar@ndividualsreferred for disciplinary proceedingstime Dean of Students Office or
Residence Life & Student Housinbhese individuals may also be counted in thec&mpus
Arrests category, as individuals are often both prosecuted criminally as well as referred for
disciplinary proceedings.

Hate Crimes Hate crimes are reported by category of prejudice: raeligion,gender,gender
identity, sexual orientationethnicity, national origiror disability. The hate crimes include the
following offenses murder, rape, larceny/theft, assault, intimidatioproperty destruction,
damage or vandalism.

DEFINITIONS OF CLERY ACT LOCAG&am¢sl)

a h-¥ I Y Lidzdefined as any building or property owned or controlled by an institution within the

same reasonably contiguous geographic area and used by the institution in direct support of, or in a
YFEYYSNI NBEFGSR G232 (KS Ay aidgrésithndeshalls) Bhis Sl$ddzCudésA 2 v Wt
any building or property that is within or reasonably contiguous to the geographic area that is owned by

the institution but controlled by another person, is frequently used by students, and supports

institutional purpses (such as a food or other retail vendor).

G52 N¥akwSaA R Sfgrétadents orCcaniphistiskbhsketsf #hé a h- | Y Lidategory.

** Crimes reported in the Residential Facilities column are also included in ti@&a@mpus Category.
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a b 20Ampu & defined as any building or property owned or controlled by an institution that is used
AY RANBOG adzLILI2NI 2F3 2NJAY NBfFGA2Yy G232 GKS A
students, and is not within the same reasonably contiguaeggaphic area of the institution. This also
includes any building or property owned or controlled by a student organization that is officially
recognized by the institutionThe Santa Fe facility is considered in this category.

Gt dzo f A O igdnfiRet S Mikpabiic property, including thoroughfares, streets, sidewalks, and
parking facilities, that is within the campus, or immediately adjacent to and accessible from the campus.

CLERY GEOGRAPHY

As noted at the beginning, NMSU is one of the largest land grant universities in the nation. This means
that there is a lot of property controlled by the university. This report does not cover all campuses, nor
all property controlled by the Board of R&gs. Instead, it only contains crimes reported at the

following locations.(NOTE: Diagrams showing these areas is contained in an appendix at the end of this
report. However, due to the vast size of many of these areas, it may be difficult to idbesly areas

from the diagrams. If you have any questions about where these areas are located, please contact the
NMSU Police Department.)

Las Cruces Campushe land located south of University Avenue, between Interstate 10 and Interstate
25, forming ariangle between the three (as the Interstates join on the southern boundary), excluding
the Las Cruces Convention Center. Also included is the land owned by NMSU that extends west from
Interstate 25 and south of University Avenue/Dripping Springs Readhing up the western face of

G!' é¢ azdzylitAys IyR SEGSYRAYy3I &2dziK F2NJ I tAGGt S
and Sonoma Ranch Boulevard.

Dofia Ana Community CollegeEspina Campush NA IAy | f £ & Ol tf SR dhis 5!/ /
located on the Las Cruces Campus, on the southwest side of the intersection of Gregg Street (which
forms the north border) and Espina Street (forming the east border). It is bordered on the south by
Wells Street, and on the west by Sam Steel Way.

Fabian Garcia Horticulture Centeffhis land is located immediately west of Interstate 10, straddling
University AvenueMost of this area is not fenced, but only crimes taking place within the university
property are included in this report.

Horse Fam: Located on Union Avenue, this land consists of completely fenced pastures and paddocks,
as well as some equipment barns, a horse barn, and a landscaped approach immediately adjacent to the
street. Only crimes located south of Union Avenue and withéndescribed area are included in this

report.

Leyendecker Research Facilitfhis research property is located on the east side of the Rio Grande
River, south of the Town of Mesilla.

Chihuahuan Desert Rangeland Research Center (CDRRG)is a lamgy, working research ranch

located north of Las Cruces, and partially straddling the Dofia Ana Mountains on the southeamdide,
extending to the Rio Grande River on the west and Jornada Experimental Station operated by the USDA
on the east. Interstate 2% rest area, and a US Border Patrol Checkpoint are located in a corridor
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running north/south through the CDRRC, but are not part of the NMSU land nor are they included in this
report.




The previous 3 years of crime statistics:
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Facilities Total Property

Public
Property

o
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o
o

Murder/Non- 2015
Negligent 2014
Manslaughter 2013
2015
2014
2013
2015
Sex Offenses, Forcible 2014
2013
Sex Offenses, Non | 2015
Forcible (statutory 2014
rape) 2013

2015
Fondling 2014
2013
2015
Incest 2014
2013
2015
Domestic Violence 2014
2013
2015
* Dating Violence 2014
2013
2015
Stalking 2014
2013
2015
Robbery 2014
2013
2015
Aggravated Assault 2014
2013
2015
Burglary 2014
2013
2015
Motor Vehicle Theft 2014
2013
2015
2014
2013

MURDER
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OTHER CLERREPORTED CRIMES
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* Pursuant to the 34 CFR 668.46(a) Definitions, and the Federal Register, Volume 79, No. 202, page 62757, Colum
3, NMSU includes all cases of 'dating violence' in the statistics for 'domestic violence', as New Mexico State
Statutes already include datingolence in domestic violence violations and prosecutiois.a result, there are no

cases of 'dating violence' listed individually.
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** The NMSU controlled residential facilities are all located on campus, so the incidents taking place therein are
alsoirDf dzZRSR Wyl YiLBd& &h\NR LISNI @ ¢ O2f dzyy o

*** One of these incidents is a burglary that took place at a property owned/operated by a registered student
organization.

Hate Crimes 2015: 4 (Prejudice Cated®age 2 Graffiti, 1 Agavated Battery. Preflice Category
Gender Identity 1 Battery )

Hate Crimes 2014: 0

Hate Crimes 2013: 1 (Prejudice Category: Race. Incident Type: Graffiti)

There were no crimeand no referralseported at theNMSUSanta Fe facility during 285nd 2015.

Ca(r)nr;us * * Residential Ca(r)nr;us Cgl;gus Public

Property ez Total Property T
Weapons:
Carrying,

Possession, Etc.

Drug Abuse
Violations

ARRESTS

Liquor Law
Violations

Oon v - - Non- .
Year Campus E:;:g;r;tlal Campus Campus P

Property Total Property T
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Violations
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Liquor Law
Violations
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CRIMH.OGBLOTTER AND INCIDENT REPORTS

The NMSU Police Department has always believed in openness in its records. The records can be viewe
during normal business hours (Monday through Fridggm ¢ 5 pm, excluding holidays or posted

closure$ at the Police Depantent Records Office. They are available in the form of a log/listing, as well
as individual reportsThese should not be considered official police reports for purposes of insurance or
prosecution. Anyone needing stamped, official police reports nppusthase them fronthe Records

and Evidence Office




TRACKING CRIME INCIDENTS AND REPORTS

People interested in the activities of the NMSU Police Department can find regular news reports on local
radio and television stations, as well as articles in the local newspapers. The Round Up student
newspaper also publishes stories on recent policereptaken by the NMSU Police Department. The
NMSU Police Department experiences a high degree of cooperation from the local news media and
issues press releases on cabekeved to beof public interest.As noted above, the crime log and

individual poice reports may be viewed at the NMSU Police Department Records CifieeRtice

5SLI NIYSyd faz2z &ddzoYAda AGa ONARYS adraraidiroda G4

OFFCAMPUS CRIME

Crime occurring off campus involving students or chartered NMSU organizations is reported to and
handled by a variety of agencies, including the Las Cruces Police Department, the Dofia Ana County

{ KSNATFQA 5SLI NILYSYyGsS 2 Nifocénie® dgericies®avingjurisditioni S 2
While the NMSU Police Department assists other agencies when asked pursuant to mutual aid
agreements, the reporting and tracking of crime is done by the agency of primary jurisdiction. The
university does not roumely monitor nor track incidents that are on private propentyr public

property not owned by NMSU. Anyone wanting specific information onaffpus crime should

contact the appropriate agency(s). See the Phone Number Reference Guide on the lastthage

report for contact information.

WE NEED YOUR HEIFEPORT CRIME!

Please help us in deterring crime on our campus by promptly calling the Police Departmer3ai1346

or 911 (in case of emergencies) to report suspicious activity, safety propterasmes. In accordance
with state law, the NMSU Police Department cannot accept anonymous reports, and must disclose
certain information to prosecutors and defense counsel. However, it will take steps in sensitive cases to
keep personal informationanfidential to the extent possible. This includes cases of sexual assault, as
well as cases where there is a concern of possible retaliation. The NMSU Police Department also
encourages '3 party reports from noANMSU counselors, pastors, and other metizalth

practitioners. Victims or witnesses of a crime desiring to remain anonymous but who want to ensure
the crime is included in the annual crime statistics may submit-amraiéto police@nmsu.edand may

use an aonymous email address (such as an account on Hotmail), or he/she may submit it through
Ethicspoint(https://secure.ethicspoint.com). In such cases, the reporting person should include the
date, time, andocation of the incident, a detailed description of what took place, and any identification
information on the suspect that might be knowithe person at NMSU who receives the report may
need to ask the reporter for additional information in order to peoly classify the crime or help protect
others from a similar occurrencd&hus, the reporter is asked to check the anonymousaél account or
Ethicspoint account for at least a couple of weeks to check for correspondence.

RESPONSIBILITY FOR POLICYTMBMNG AND ENFORCEMENT

The university has assigned responsibility for monitoring the above policies to the Police Department. |If
GA2T L GA2ya 2F LRfAOE FNB FT2dzyR (2 KI @SOffeeddd dZNNS
enforcement.
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LEGAL DEFINITIONS

Rape is defined by the FBI as the penetration (no matter how slight) of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the consent of a.vittim
includes situations wherdhe victim is incapable of giving consent due incapacitation by means of
RAalFoAfAGE 2NJ I fO2K2f 2NJ 2GKSNJ RNHAA& P L ytheb S &
GSNY A& aONRYAY I New BeéiEodalsd doesiéoy/sPatifigidéfineohger during a

sexual assault, but clearly indicates through the statutory language that it does not involve any amount
of force or coercion, and that a person who is incapacitated by alcohol or drugs or who is too young
cannot give consentMany rapes are committed by someone the victim knows, such as a date or friend.
Under New Mexico State Law, Criminal sexual penetration is defined as follows:

30-9-11 . Criminal sexual penetration.

A. Criminal sexual penetration is the unlawful andntional causing of a person to engage in sexual
intercourse, cunnilingus, fellatio or anal intercourse or the causing of penetration, to any extent and
with any object, of the genital or anal openings of another, whether or not there is any emission.
Criminal sexual penetration does not include medically indicated procedures.

Aggravated criminal sexual penetration consists of all criminal sexual penetration perpetrated on a

child under thirteen years of age with an intent to kill or withepthved mind regardless of human

life. Whoever commits aggravated criminal sexual penetration is guilty of a first degree felony for

aggravated criminal sexual penetration.

Criminal sexual penetration in the first degree consists of all crimixadlggenetration

perpetrated:

(1) on a child under thirteen years of age; or

(2) by the use of force or coercion that results in great bodily harm or great mental anguish to the
victim.

Whoever commits criminal sexual penetration in the first degree is guilty of a first degree felony.

E. Criminal sexual penetration in the second degree consists of all criminal sexual penetration
perpetrated:

(1) by the use of force or coercion archild thirteen to eighteen years of age;

(2) on an inmate confined in a correctional facility or jail when the perpetrator is in a position of
authority over the inmate;

(3) by the use of force or coercion that results in personal injury toittieny

(4) by the use of force or coercion when the perpetrator is aided or abetted by one or more
persons;

(5) inthe commission of any other felony; or

(6) when the perpetrator is armed with a deadly weapon.

Whoever commits criminal sexuaénetration in the second degree is guilty of a second degree felony.

Whoever commits criminal sexual penetration in the second degree when the victim is a child who is

thirteen to eighteen years of age is guilty of a second degree felony for a se)aersetgainst a child

and, notwithstanding the provisions of SectionB315 NMSA 1978, shall be sentenced to a minimum

term of imprisonment of three years, which shall not be suspended or deferred. The imposition of a

minimum, mandatory term of imprisonemt pursuant to the provisions of this subsection shall not be

interpreted to preclude the imposition of sentencing enhancements pursuant to the provisions of the

Criminal Sentencing Act [3l18-12 NMSA 1978].

F. Criminal sexual penetration in the thitelgree consists of all criminal sexual penetration perpetrated
through the use of force or coercion not otherwise specified in this section. Whoever commits
criminal sexual penetration in the third degree is guilty of a third degree felony.

G. Crirmal sexual penetration in the fourth degree consists of all criminal sexual penetration:
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(1) not defined in Subsections D through F of this section perpetrated on a child thirteen to sixteen
years of age when the perpetrator is at least eighteen yeaege and is at least four years
older than the child and not the spouse of that child; or

(2) perpetrated on a child thirteen to eighteen years of age when the perpetrator, who is a licensed
school employee, an unlicensed school employee, a sclootlact employee, a school health
service provider or a school volunteer, and who is at least eighteen years of age and is at least
four years older than the child and not the spouse of that child, learns while performing services
in or for a school thattte child is a student in a school.

Whoever commits criminal sexual penetration in the fourth degree is guilty of a fourth degree felony.

Other Sexual Offenses
Besides Criminal sexual penetration, other sexual offenses include the following:

30-9-12 .Criminal sexual contact
A. Criminal sexual contact is the unlawful and intentional touching of or application of force, without
consent, to the unclothed intimate parts of another who has reached his eighteenth birthday, or
intentionally causing ander who has reached his eighteenth birthday to touch one's intimate
parts.
Criminal sexual contact does not include touching by a psychotherapist on his patient that is:
(1) inadvertent;
(2) casual social contact not intended to beusdxn nature; or
(3) generally recognized by mental health professionals as being a legitimate element of
psychotherapy.
Criminal sexual contact in the fourth degree consists of all criminal sexual contact perpetrated:
(1) by the usef force or coercion that results in personal injury to the victim;
(2) by the use of force or coercion when the perpetrator is aided or abetted by one or more
persons; or
(3) when the perpetrator is armed with a deadly weapon.
Whoever comrits criminal sexual contact in the fourth degree is guilty of a fourth degree felony.
D. Criminal sexual contact is a misdemeanor when perpetrated with the use of force or coercion.
E. For the purposes of this section, "intimate parts" meaagtimary genital area, groin, buttocks,
anus or breast.

30-9-13 . Criminal sexual contact of a minor
A. Criminal sexual contact of a minor is the unlawful and intentional touching of or applying force to
the intimate parts of aminororthe unlg Fdzf YR Ay Sy GdA2y Lt OF dzaAy3
intimate parts. For the purposes of this section, "intimate parts" means the primary genital area,
groin, buttocks, anus or breast.
Criminal sexual contact of a minor in the second degreestsmdiall criminal sexual contact of the
unclothed intimate parts of a minor perpetrated:
(1) on a child under thirteen years of age; or
(2) on a child thirteen to eighteen years of age when:
(a) the perpetrator is in a position of authorityey the child and uses that authority to coerce
the child to submit;
(b) the perpetrator uses force or coercion that results in personal injury to the child;
(c) the perpetrator uses force or coercion and is aided or abetted by one or more persons; or
(d) the perpetrator is armed with a deadly weapon.
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Whoever commits criminal sexual contact of a minor in the second degree is guilty of a second degree
felony for a sexual offense against a child and, notwithstanding the provisions of Secti@13INMSA
1978, shall be sentenced to a minimum term of imprisonment of three years, which shall not be
suspended or deferred. The imposition of a minimum, mangaterm of imprisonment pursuant to
the provisions of this subsection shall not be interpreted to preclude the imposition of sentencing
enhancements pursuant to the provisions of Sectiond 817, 3:18-25 and 311826 NMSA 1978.
C. Criminal sexual mact of a minor in the third degree consists of all criminal sexual contact of a
minor perpetrated:
(1) on a child under thirteen years of age; or
(2) on a child thirteen to eighteen years of age when:
(a) the perpetrator is in a position ofithority over the child and uses this authority to coerce
the child to submit;
(b) the perpetrator uses force or coercion which results in personal injury to the child;
(c) the perpetrator uses force or coercion and is aided or abetted by one @ meosons; or
(d) the perpetrator is armed with a deadly weapon.
Whoever commits criminal sexual contact of a minor in the third degree is guilty of a third degree felony
for a sexual offense against a child.
D. Criminal sexual contact of a minothe fourth degree consists of all criminal sexual contact:
(1) not defined in Subsection C of this section, of a child thirteen to eighteen years of age
perpetrated with force or coercion; or
(2) of a minor perpetrated on a child thirteen to eightegears of age when the perpetrator, who
is a licensed school employee, an unlicensed school employee, a school contract employee, a
school health service provider or a school volunteer, and who is at least eighteen years of age
and is at least four yearxdder than the child and not the spouse of that child, learns while
performing services in or for a school that the child is a student in a school.
Whoever commits criminal sexual contact in the fourth degree is guilty of a fourth degree felony.

30-9-14. Indecent exposure.
Indecent exposure consists of a person knowingly and intentionally exposing his primary genital area
to public view.
As used in this section, "primary genital area" means the mons pubis, penis, testicles, mons veneris,
vulva or vagina.
Whoever commits indecent exposure is guilty of a misdemeanor.
In addition to any punishment provided pursuanthe provisions of this section, the court shall
order a person convicted for committing indecent exposure to participate in and complete a
program of professional counseling at his own expense.

30-9-14.3 . Aggravated indecent exposure
A. Aggavated indecent exposure consists of a person knowingly and intentionally exposing his primary
genital area to public view in a lewd and lascivious manner, with the intent to threaten or intimidate
another person, while committing one or more of the foliog acts or criminal offenses:
(1) exposure to a child less than eighteen years of age;
(2) assault, as provided in Section30 NMSA 1978;
(3) aggravated assault, as provided in SectiocB-3INMSA 1978;
(4) assault with intentat commit a violent felony, as provided in Section338 NMSA 1978;
(5) battery, as provided in Section-3@ NMSA 1978;
(6) aggravated battery, as provided in SectiofBEINMSA 1978;
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(7) criminal sexual penetration, as provided int8ac30-9-11 NMSA 1978; or

(8) abuse of a child, as provided in SectioiB-AIONMSA 1978.

As used in this section, "primary genital area" means the mons pubis, penis, testicles, mons veneris,
vulva or vagina.

Whoever commits aggrded indecent exposure is guilty of a fourth degree felony.

In addition to any punishment provided pursuant to the provisions of this section, the court shall
order a person convicted for committing aggravated indecent exposure to participatelin an

complete a program of professional counseling at his own expense.

30-9-20 . Voyeurism prohibited; penalties.

A. Voyeurism consists of intentionally using the unaided eye to view or intentionally using an
instrumentality to view, photograph, deotape, film, webcast or record the intimate areas of
another person without the knowledge and consent of that person:

(1) while the person is in the interior of a bedroom, bathroom, changing room, fitting room,
dressing room or tanning booth or the interior of any other area in which the person has a
reasonable expectation of privacy; or

(2) under circumstances whettge person has a reasonable expectation of privacy, whether in a
public or private place.

Whoever commits voyeurism is guilty of a misdemeanor, except if the victim is less than eighteen

years of age, the offender is guilty of a fourth degree fglon

As used in this section:

(1) "intimate areas" means the primary genital area, groin, buttocks, anus or breasts or the
undergarments that cover those areas; and

(2) "instrumentality” means a periscope, telescope, binoculars, camcorder, cemmdtion

picture camera, digital camera, telephone camera, photographic camera or electronic device of
any type.

30-37-2 . Offenses; books; pictures.

It is unlawful for a person to knowingly sell, deliver, distribute, display for sale or providmitwoa, or

knowingly to possess with intent to sell, deliver, distribute, display for sale or provide to a minor:

A. any picture, photograph, drawing, sculpture, motion picture film or similar visual representation or
image of a person or portion ¢fie human body, or any replica, article or device having the
appearance of either male or female genitals which depicts nudity, sexual conduct, sexual
excitement or sadanasochistic abuse and which is harmful to minors; or
any book, pamphlet, magjae, printed matter however produced or sound recording which
contains any matter enumerated in Subsection A of this section or explicit and detailed verbal
descriptions or narrative accounts of sexual excitement, sexual conduct omsastachistic abuse
and which, taken as a whole, is harmful to minors.

30-37-3.2 . Child solicitation by electronic communication device.

A. Child solicitation by electronic communication device consists of a person knowingly and
intentionally soliciting a child uter sixteen years of age, by means of an electronic communication
device, to engage in sexual intercourse, sexual contact or in a sexual or obscene performance, or to
engage in any other sexual conduct when the perpetrator is at least four years oldehthahild.
Whoever commits child solicitation by electronic communication device is guilty of a:

(1) fourth degree felony if the child is at least thirteen but under sixteen years of age; or
(2) third degree felony if the child is undéirteen years of age.
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C. Whoever commits child solicitation by electronic communication device and also appears for,
attends or is present at a meeting that the person arranged pursuant to the solicitation is guilty of a:
(1) third degree felony the child is at least thirteen but under sixteen years of age; or
(2) second degree felony if the child is under thirteen years of age.

In a prosecution for child solicitation by electronic communication device, it is not a defense that the
intended victim of the defendant was a peace officer posing as a child under sixteen years of age.
For purposes of determining jurisdiction, child solicitation by electronic communication device is
committed in this state if an electronic communi@atidevice transmission either originates or is
received in this state.

As used in this section, "electronic communication device" means a computer, video recorder, digital
camera, fax machine, telephone, cellular telephone, pager, audio equipment or any other device
that can produce an electronically generated image, $agge or signal.

30-37-1 . Definitions

As used in this act:

A. "minor" means any unmarried person who has not reached his eighteenth birthday;

B. "nudity" means the showing of the male or female genitals, pubic area or buttocks withdess th
full opaque covering, or the depiction of covered male genitals in a discernibly turgid state;

C. "sexual conduct" means act of masturbation, homosexuality, sodomy, sexual intercourse or physical
contact with a person's clothed or unclothed geié, pubic area, buttocks or, if such person be
female, breast;

"sexual excitement" means the condition of human male or female genitals when in a state of sexual
stimulation or arousal;

"sadamasochistic abuse" means flagellation orttwe by or upon a person clad in undergarments, a
mask or bizarre costume, or the condition of being fettered, bound or otherwise physically
restrained;

"harmful to minors" means that quality of any description of representation, in whatever éérm,
nudity, sexual conduct, sexual excitement or sag@sochistic abuse, when it:

(1) predominantly appeals to the prurient, shameful or morbid interest of minors; and

(2) is patently offensive to prevailing standards in the adult communigyvasole with respect to

what is suitable material for minors; and

(3) is utterly without redeeming social importance for minors; and

"knowingly" means having general knowledge of, or reason to know, or a belief or reasonable
ground for beli€ which warrants further inspection or inquiry or both, of:

(1) the character and content of any material described herein, which is reasonably susceptible of
examination by the defendant;

(2) the age of the minor.

The complete State of NeMexico rape and sexual assault offenses, definitions and penalties can be
found in New Mexico State Statutes-9€ through 20. Additionally, New Mexico State Statute52al
through 4 provides definitions of the crime of Sexual Exploitation of Children

Domestic Violence, Dating Violence and stalking
The New Mexico State Statutes relating to domestic violence, dating violence and stalking are
as follows;
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30-3-11 . Definitions.

As used in the Crimes Against Household Members Act:

A. "household member" means a spouse, former spouse, parent, present or former stepparent,
present or former parent iaw, grandparent, grandparesi-law, a ceparent of a child or a person
with whom a person has had a continuing personal relations@iphabitation is not necessary to be
deemed a household member for the purposes of the Crimes Against Household Members Act; and

B. "continuing personal relationship” means a dating or intimate relationship.

30-3-12 . Assault against a household megh

A. Assault against a household member consists of:
(1) an attempt to commit a battery against a household member; or
(2) any unlawful act, threat or menacing conduct that causes a household member to reasonably
believe that he is in dager of receiving an immediate battery.

B. Whoever commits assault against a household member is guilty of a petty misdemeanor.

30-3-13 . Aggravated assault against a household member

A. Aggravated assault against a household member coosists
(1) unlawfully assaulting or striking at a household member with a deadly weapon; or
(2) willfully and intentionally assaulting a household member with intent to commit any felony.
Whoever commits aggravated assault against adimid member is guilty of a fourth degree
felony.

30-3-14 . Assault against a household member with intent to commit a violent felony
A. Assault against a household member with intent to commit a violent felony consists of any person

assaulting dousehold member with intent to kill or commit any murder, mayhem, criminal sexual
penetration in the first, second or third degree, robbery, kidnapping, false imprisonment or
burglary.

B. Whoever commits assault against a household member withtittecommit a violent felony is
guilty of a third degree felony.

30-3-15 . Battery against a household member.

A. Battery against a household member consists of the unlawful, intentional touching or application of
force to the person of a household member, when done in a rude, insolent or angry manner.

B. Whoever commits battery against a household membguilsy of a misdemeanor.

C. Upon conviction pursuant to this section, an offender shall be required to participate in and
complete a domestic violence offender treatment or intervention program approved by the
children, youth and families department pwant to rules promulgated by the department that
define the criteria for such programs.

D. Notwithstanding any provision of law to the contrary, if a sentence imposed pursuant to this section
is suspended or deferred in whole or in part, the peridghmbation may extend beyond three
hundred sixtyfour days but may not exceed two years. If an offender violates a condition of
probation, the court may impose any sentence that the court could originally have imposed and
credit shall not be given forrtie served by the offender on probation; provided that the total period
of incarceration shall not exceed three hundred sixtyr days and the combined period of
incarceration and probation shall not exceed two years.

30-3-16 . Aggravated battery against household member
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A. Aggravated battery against a household member consists of the unlawful touching or application of
force to the person of a household member with intent to injure that person or another.
Whoever commits aggravated battagainst a household member by inflicting an injury to that
person that is not likely to cause death or great bodily harm, but that does cause painful temporary
disfigurement or temporary loss or impairment of the functions of any member or organ of the
body, is guilty of a misdemeanor.
Whoever commits aggravated battery against a household member by inflicting great bodily harm or
doing so with a deadly weapon or doing so in any manner whereby great bodily harm or death can
be inflicted is guilty o& third degree felony.
Upon conviction pursuant to Subsection B of this section, an offender shall be required to participate
in and complete a domestic violence offender treatment or intervention program approved by the
children, youth and familiedepartment pursuant to rules promulgated by the department that
define the criteria for such programs.
Notwithstanding any provision of law to the contrary, if a sentence imposed pursuant to the
provisions of Subsection B of this section is suspdrat deferred in whole or in part, the period of
probation may extend beyond three hundred siktyir days but may not exceed two years. If an
offender violates a condition of probation, the court may impose any sentence that the court could
originally lave imposed and credit shall not be given for time served by the offender on probation;
provided that the total period of incarceration shall not exceed three hundred-fxtiydays and
the combined period of incarceration and probation shall not exceemytears.

30-3-17 . Multiple convictions of battery or aggravated battery.

A. Whoever commits three offenses of battery against a household member as provided in Section 30
3-15 NMSA 1978 or aggravated battery against a household member as pravifiedgection B of
Section 363-16 NMSA 1978, or any combination thereof, when the household member is a spouse,
a former spouse, a eparent of a child or a person with whom the offender has had a continuing
personal relationship is guilty of a fourth degrfelony.

Whoever commits four or more offenses of battery against a household member as provided in
Section 368-15 NMSA 1978 or aggravated battery against a household member as provided in
Subsection B of Section-3916 NMSA 1978, or any coimition thereof, when the household
member is a spouse, a former spouse, gpacent of a child or a person with whom the offender has
had a continuing personal relationship is guilty of a third degree felony.

For the purpose of determining the nuenlof offenses committed, each offense must have been
committed after conviction for the preceding offense.

30-3-18 . Criminal damage to property of household member; deprivation of property of household

member.

A. Criminal damage to the propertyahousehold member consists of intentionally damaging real,
personal, community or jointly owned property of a household member with the intent to
intimidate, threaten or harass that household member.

Whoever commits criminal damage to the properfta household member is guilty of a
misdemeanor, except that when the damage to the household member's interest in the property
amounts to more than one thousand dollars ($1,000), the offender is guilty of a fourth degree
felony.

Deprivation of thproperty of a household member consists of intentionally depriving a household
member of the use of separate, community or jointly owned personal property of the household
member with the intent to intimidate or threaten that household member.

D. Whoevecommits deprivation of the property of a household member is guilty of a misdemeanor.
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30-3A-2 . Harassment; penalties.

A. Harassment consists of knowingly pursuing a pattern of conduct that is intended to annoy, seriously
alarm or terrorize anotheperson and that serves no lawful purpose. The conduct must be such that
it would cause a reasonable person to suffer substantial emotional distress.

B. Whoever commits harassment is guilty of a misdemeanor.

30-3A-3 . Stalking; penalties

A. Stalking consists of knowingly pursuing a pattern of conduct, without lawful authority, directed at a
specific individual when the person intends that the pattern of conduct would place the individual in
reasonable apprehension of death, bodily hasexual assault, confinement or restraint of the
individual or another individual.
As used in this section:
(1) "lawful authority" means within the scope of lawful employment or constitutionally protected
activity; and
(2) "pattern of condu means two or more acts, on more than one occasion, in which the alleged
stalker by any action, method, device or means, directly, indirectly or through third parties, follows,
monitors, surveils, threatens or communicates to or about a person.
Wileever commits stalking is guilty of a misdemeanor. Upon a second or subsequent conviction, the
offender is guilty of a fourth degree felony.
In addition to any punishment provided pursuant to the provisions of this section, the court shall
order aperson convicted of stalking to participate in and complete a program of professional
counseling at the person's own expense or a domestic violence offender treatment or intervention
program.

30-3A-3.1 . Aggravated stalking; penalties.

A. Aggravatedtalking consists of stalking perpetrated by a person:
(1) who knowingly violates a permanent or temporary order of protection issued by a court, except
that mutual violations of such orders may constitute a defense to aggravated stalking;
(2) in vidation of a court order setting conditions of release and bond;
(3) when the person is in possession of a deadly weapon; or
(4) when the victim is less than sixteen years of age.
Whoever commits aggravated stalking is guilty of a fourth ddgleey. Upon a second or
subsequent conviction, the offender is guilty of a third degree felony.
In addition to any punishment provided pursuant to the provisions of this section, the court shall
order a person convicted of aggravated stalking tdipgrate in and complete a program of
professional counseling at his own expense.

30-3A4 . Exceptions

The provisions of the [Harassment and] Stalking AcBj3Q NMSA 1978] do not apply to:

A. picketing or public demonstrations that are lavduthat arise out of a bona fide labor dispute; or
B. a peace officer in the performance of his duties.

OTHER DEFINITIONS
The following are additional terms that are used in various places in this Report, and the definitions of
what they mean aNMSU:
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Awareness ProgramAn educational program delivered either in person or online that makes a
person familiar with material surrounding a particular topic (in this case, sexual assault, domestic
violence, dating violence, and stalking); shoulccbkurally relevant and inclusive of all individuals and
groups.

Bystander Intervention: Measures that can be taken by someone (other than the victim) to interrupt or
discourage the actions of another that might be leading toward sexual assault, doriekitce, dating
violence, or stalking; the measures may, but do not necessarily need to, include calling 911.

Consent: Knowingly and willingly agreeing to something; affirmative consent where a person
specifically communicates that they agree is idkadk of an objection by a person does not mean they
are consenting, as they might not be objecting due to fear, threat, or lack of comprehension.

Ongoing Prevention and Awareness Campaigxregular program that includes both the information
provided duing initial awareness training, as well as additional or expanded information to further
understanding; intended to assist people in avoiding or preventing an incident from taking place.

Primary Prevention ProgramOne designed to keep something (eigjury or assault) from ever
occurring in the first place; often includes education and a prohibition on undesirable conduct.

Proceeding:As used herein, refers to the NMSU administrative disciplinary process, to include hearings
and appeals, unless othgise indicated.

Result: As used herein, the findings, and any resulting sanctions issued, as a result of NMSU

administrative disciplinary process, to include hearings and appeals, unless otherwise indicated.

Risk ReductionPrecautionary measures thatay be taken by an individual or a group in order to
lessen the chance of an incident, injury, or violence.




SECTIONHPHONE NUMBER REFERENCE GUIDE

NMSU Police Department EMERGENCY
Non-emergency................. 6463311
NMSU FireDepartment Non-emergency................. 646-2519
ASNMSU Petebs Pickup...(.Sabd&llWal k Service)
NMSU Dean of Students. 646-1722
NMSU CampudHealth Center..............vvvvieeiiiiiieeciienennd 6461512
NMSU EmployeeAssistance Program 6466603
NMSU Employee and Labor Relations 646-2449
NMSU Department of Hasing and Residence Life 646-3202
NMSU Counseling Center............evvvvviiiiiiiieemieiieieeeeeenn 6462731
NMSU Office of Inst. EquityTitle IX Coordinator............. 646-3635
WAVE Program.........cccoeeiiiiiiimiiieeeeeeee e | 646-2813
Crimson Cab 526 TAXI
La Pifion Rape Crisis Center 526-3427
La Casa Domestic Violence Shelter..............ccccvvvvvvieenns 526-2819
DomesticViolence Hotline 800-376-2272

Off-Campus Law Enforcement Agencies:

Las Cruces Police
Dofa Ana County Sheri 67682607%f f i ceéé. éééé.
Mesill a Mar shal 6s

New MexicoSth e Pol i ceéééeéée 8828bB 75
Feder al Bureau of

Drug Enforcement

US Marshals Serviceéébg/aeea8seécece.
US CustomsandBorde Pr ot ect i on é é5R86800 € 575
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